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This thesis surveys opinions of the employees of the Port Authority of
Thailand on the issue of its privatization. Canvassed are employee opinions
concerning organizational needs and readiness, changes in employee position
after privatization and their capacity to adjust to such new positions, work
morale, privileges and fringe benefits, job security, and acceptance of change.
Also investigate are factors assumed to be affecting the employees’ opinions.

The investigation was conducted in a quantitative manner through
distributing questionnaires to 360 employees. Data analysis is based on both

‘descriptive and inferential statistics, utilizing such statistical techniques as
percentages mean scores, standard deviation, a t-test, an F-test and
correlations.

The findings are as follows:

1) Overall, the employees are not confident regarding privatization,
while employees do not agree with the privatization in terms of adequately
providing for their needs, maintaining their privileges and fringe benefits, and
regarding changes in their positions.

2) The employees’ perception regarding privatization is at a high level.

3) The employees’ commitment to the organization is at a high level.

4) Factors affecting the employees’ opinions are age, educational level,
job position, and work unit or agency.

5) The employees’ perception regarding privatization has no
relationship to their opinions on the privatization; meanwhile their
commitment to the organization does, at the statistically significant level of

0.05.





