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Abstract
T 153534
The purposes of this research were to analyze and to describe major factors that affected Learning
Organization of Personnel at King Mcngkut’s University of Technology Thonburi (KMUTT).The
sample chosen for this study were 1,937 personnel ai KMUTT. An instrument used for data
collection was 7 rating scales. Reliability of the instrument calculated by Cronbach Alpha
Coefficient was at 0.9814. The data were analyzed by using Mean (X), Standard Deviation (S.D.)
and Analysis of Factors by Principal Component Analysis technique : PCA, orthogonal rotation axis

by Varimax Method.

The results of the study were as follows:

There were 12 major factors that affected the Learning Organization as follows : 1) Mental Models
2) Critical Thinking 3) Systems Thinking 4) Work Improvement 5) Personal Mastery 6) Shared
Vision 7) Creative Thinking 8) Team Leaning 9) Systematic Thinking 10) Cooperation
11) Lifelong Learning and 12) Brainstorming. These factors could be explained from 64.492 % of
the total variance. Value of Correlation Coefficient between 12 factors and 76 vzriables were ot
0.389 - 0.779 The value of Correlation Coefficient between 12 factors and the factors that affected
Learning Organization was at 0.549 - 0.962; it was at a high level. The value of Correlation
Coefficient within the 12 internal factors was at 0.003 — 0.101; it was at a low level. Regression or
predicting equation of the factors that affected the Learning Organization was:
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The prediction equation had power of prediction up to 75.289 % and error of prediction was at

8.336 %.





