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Purpesesofthlsresearch were to analyze and to describe major factors that affected competencies
: ofdatabasemanagers aS‘»vrcqﬁired» by job marketing needs. Sample chosen for this study were 113
mstructorsm Computer Science Program who worked at institutes under the Ministry of Education,
540 workers who graduated in Computer Science Program in 2000 to 2008 and 117 owners/chiefs at
»con}iput‘er_'business and workers at other places. Total sample for this study by using simple random
sampling. were 7‘701.p6fson,se .Iinstr_umént used for data collection was a 7-rating scale. Reliability of
the instrument caloul’at,éd by Cronbach Alpha Coefficient was at 0.9798. Data were analyzed by
" using mean .(X;)-, Standard Deviation (S.D.), and Analysis of Factors by Principal Component

Aﬁal’ysi«s techmique: PCA, orthogonal rotation axis by Varimax method.

Results of the study were that there were 8 major factors that affected the competencies of the
_ databasemanagers’ lmowlﬁge as follows: (1) Database Management, (2) Multimedia and Network,
(3) Analysw and Inforfnatibn Design, (4) Computer Programming, (5) Psychology and Social,
'-:éé,)-lnfoxlfm&t;ion’and Technology, (7) Business Management, and (8) Data Communication. These
- ¢Q_I}ﬁp0nemsrcould be explained study of Correlation Coefficient between 8 factors and 77 variables
| fwairé:at':ﬂi904.—_ '0.,‘111 and the Corré,lation Coefficient between 8 factors which affected the database
_ managers’ _kndwl‘edge was at 0:683-0.929; it was at the high level. The predicting equation that

affected the-database managefs’ knowledge was:
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There Wei‘é 3 major factors that affected the competencies of the database managers’ skills as

Vfollo_'ws: (1) Database Design and Management,r(Z) Database Control and Security, and (3) Basic

Computér Competency. These components could be explained study of Correlation Coefficient
between 3 factors and 22 variables was at 0.056-0.138 which affected the database managers’ skills
w#s at 0.584 — 0.865; it was at the high level. The predicting equation that affected the database

‘managers’ skills was:

Y, = 0.714 (D, A, M

esign—" "nd— anagemeﬁt—

D, ) +0.343 (Compmer_Basic)

There were 10 major factors that affected the competencies of the database managers® working
habits as follows: (1) Resourcefulness and Carefulness, (2) Confidence to Think and to Express, (3)
Enthusiasm, (4) Industrial, Patience and Responsibility, (5) Problem Solving Skill, (6) Humbleness,
,(7)_Passion in Progress and Self-Development , (8) Being Creative , (9) Good Personality, and (1_0)
Vilftue,' Morality and Ethics. There were 5 internal factors that affected the competencies of the
. database managers’ working habits as follows: (1) Good Attitude toward Job and Organization, (2)
Listening to Others and Team Working, (3) Scarification to Public, (4) Good Human Relations, and

(5) Coordination.





