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The purposes of this research were 1) to study general participatory processes
for participatory administration of Sub-district Administration Organizations of Thailand
for career development training 2) to form a model for participatory administration of
Sub-district Administration Organizations of Thailand for career development training 3)
to evaluate the model of participatory administration of Sub-district Administration
Organizations of Thailand for career development training. _

The research procedures are categorized into the following three steps:

1) To study of general participatory processes for participatory administration of
Sub-district Administration Organizations of Thailand involving career development
training by using questionnaires with three-hundred and forty seven samples of Sub-
district Admonitions Organizations in the Lower north of Thailand, and using Semi-
Structured Interviews with ten executives of Sub-district Admonitions Organizations in the
Lower north of Thailand 2)To form a model for participatory administration of Sub-district
Administration Organizations of Thailand involving career development training by using
focus group discussions with seven experts and 3) To evaluate a model for participatory
administration of Sub-district Administration Organizations of Thailand involving career
development training in aspects regarding of possibility by using questionnaires with
three-hundred and forty seven samples of Sub-district Admonitions Organizations in the
Lower north of Thailand.

The research finding were as follows ;

1. The study of general participatory processes for participatory administration
of Sub-district Administration Organizations of Thailand to career development training
consisted of four categories; 1) making participation 2) planning participation
3) implementing participation and 4) evaluating participation.

2. The model formation for participatory administration of Sub-district Administration
Organizations of Thailand to career development training consisted of five categories ;
1) planning participation 2) implementing participation 3) evaluating participation 4)
rewarding participation that were appropriate at a highest level and 5) data collecting
participation was appropriate at a high level.

3. The Evaluation on model application to career development training of Sub-

district Administration Organizations was possible at the high level.





