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The purposes of this research were: (1) to study Provincial Electricity
Authority employee opinions regarding its learning promotion organization,
(2) to compare these opinions various demographic factors, and (3) to study
employee suggestions concerning Provincial Electricity Authority’s learning
promotion organization. The sample consisted of three hundred and Sixty six
members selected from a population of four thousand three hundred and fifty-
two by using stratified random sampling. The data was collected by means of
a questionnaire with the reliability. The data had been analyzed and tabulated

in terms of percentage, mean, and standard deviation. In addition, the t-test
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and one-way analysis of variance (ANOVA) methods were applied in the
analysis of the data obtained.

The findings were as follows:

1. Overall, respondent opinions on the Learning Promotion
Organization’s were found to be at a high level, as well as those regarding
mental models and system thinking. However, in terms of personal mastery,
shared visions, team learning, knowledge management and applying
technology were rated as moderate.

2. The results of comparing different levels in regard to various
demographic factors indicated that:

With respect to gender, no statistically significant differences found
in overall and in terms of personal master, mental models, system thinking,
sharing visions, team learning, knowledge management and applying
technology at level of 0.05

With regard to educational level, there were significant differences
found in employee opinions on mental model and knowledge management.
There were significant differences found in opinions on knowledge
management of employee with different position. With regard to working
experiences, there were significant differences found in employee opinions on
overall, and in terms of system thinking, shared vision, knowledge

management and applying technology





