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The main objective of this research is to study competency
development of senior governing officers in the Administration Sectio}l: the
Office of the Permanent Secretary, The Ministry of Interior. The research is
based on a qualitative approach using documents and in-depth interviews with
the executives and relevant officers in the competency development process.

Core competencies for senior governing officers consist of 8
dimensions: (1) result achievement, (2) public service delivery, (3)
professionalism, (4) ethics, (5) cooperation, (6) analytical skill, (7)

understanding on organization bureaucracy, and (8) leadership.

Tt is found, as a result of the study, that the studied group acquires high
1e§el of competency in all dimensions. Regarding the curriculum and the
competency development project for senior governing officers, it reveals that
such curriculum covers all dimensions mentioned above. Moreover, according
to the study, core competencies in result achievement, cooperation,
understanding on organization bureaucracy, and leadership are given top
priority in the curriculum and the project. First and second runners-up are
given to core competencies in analytical skill and professionalism,
respectively. The least developed ones are the core competencies in public

service delivery and ethics.





