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This thesis investigates the relationship between the perceptions of the
applicability of the sufficiency economy philosophy for organization
management and employee lifestyle behavior and quality of work life of the
employees of Pranda Jewelry Public Co., Ltd.

The research population consisted of 330 employees working at the
Bangkok office of Pranda Jewelry. The research tools were a questionnaire
regarding personal information, a form to measure the perception of the

applicability of the sufficiency economy philosophy for organization
management, a form to measure lifestyle behavior in accordance with the
sufficiency economy philosophy, and a form to measure the quality of work
life. The statistical techniques used in data analysis were frequency,
percentage, mean, and standard deviation. To test the data, the methods of
t-test to evaluate the two sample groups when considered in independence,
one-way analysis of variance (ANOVA), Pearson’s product moment
coefficient of correlation (rxy), simple regression analysis, and stepwise
multiple regression were utilized.

The findings are as follows:

1. Employees who differed in age, length of employment, marital
status, level of education, and income concomitantly differed in their
perceptions of the applicability of the sufficient economy philosophy for
organization management. Employees who differed in position, however,
evinced no differences in their perceptions of the applicability of the sufficient

economy philosophy.
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2. The perceptions of the applicability of the sufficient economy
philosophy for organization management correlated positively at a moderate
level with employee lifestyle behavior in accordance with the sufficient
economy philosophy at a statistically significant level of 0.01.

3. The perceptions of the application of the sufficient economy
philosophy for organization management could be used to forecast employee

lifestyle behavior in accordance with the sufficient economy philosophy at

a statistically significant level of 0.01.

4. The ’ernployee lifestyle behavior in accordance with the sufficient
economy philosophy correlated positively at an upper moderate level with
the quality of work life at a statistically significant level of 0.01.

5. Employee lifestyle behavior in accordance with the sufficient
economy philosophy in five aspects can be used to forecast the quality of
work life of the employees at a statistically significant level of 0.01.

The standard forecast equation is framed as follows:
7' =0.247 (mind) + 0.121 (society) + 0.196 (natural resources and the

environment) + 0.239 (technology) + 0.191 (economy)





