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The purposes of this research were: (1) to study self-development
needs of faculty at Rangsit University, Pathum Thani Province, (2) to
compare the needs in accordance with different status, and (3) to survey
faculty suggestions for self-development.

The sample consisted of three hundred and twenty-three faculty
members selected by the method of accidental sampling. A five-rating scale
questionnaire and open-ended questions were used as tools for collecting data.
Data analysis yielded results formulated and tabulated in terms of percentage,
mean and standard deviation, a t-test, one-way analysis of variance (ANOVA)

and Schaffe’s method. This analysis was conducted by the use of the
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computer program Statistical Package for the Social Sciences (SPSS) for
Windows.

The findings of this study were as follows:

1. Overall, faculty members at Rangsit University, Pathum Thani
Province evinced self-developmental needs at a high level, as well as in
regard to the aspects of needs for further study, enhancement of academic
position, more equitable distribution of academic work, training and seminar
participation and research work.

2. The results of comparing the needs for self-development indicated
that significant differences were found in the needs to develop research work
of faculty members with differences in gender at the statistically significant
level of 0.05.

With regard to age, different specializations and teaching experience,
statistically significant differences were found overall and in all specific areas.
Concerning differential educational background, it was found there were
statistically significant differences overall and in regard to the specific areas
of needs for further education, training and seminar participation, research
work and more equitable distribution of academic research.

Regarding those holding different academic positions, the needs for
self-development of faculty members in terms of training and seminar
participation and enhancement of academic position were found to evince

statistically significant differences.
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3. In terms of self- development, faculty members suggested that the
university should provide a sufficient budget for the continuous support of
research work. The university should also be academically evaluated and real
academic needs should be addressed by providing academic scholarships in
various academic fields, including funding for post-doctoral research. Finally,

it was pointed out that the budget for further study.





