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The purposes of research were to study and compare learning organization at
faculty of Education, Ramkhamhaeng University. The samples group Was compriséd
of 130 adminisfrators and instructors classified by positions, educational degrees; and
working experiences. The research tool was 5 rating-scale questionnaires related to 5
aspects of learning organization : well-rounded knowledge and personal mastery,
mental models, building shared vision, team learning, and systems thinking. The data
were analyzed using perceritages, means, standard deviation, and t-test.

The research results were:

1. The sample group of 130 administrators and instructors were mostly
instructors, secondly administrators, and holding master degrees the most, higher than
master degreés the second, having more than 35 years of working experiences the
most, and lower than 35 years of working experiences the second.

2. In géneral, learning organization at the Faculty of Education was at high
level. For each aspect, well-rounded knowledge and expertise of personnel, thinking
styles, and team learning were at a high level. For mutual vision creation and
systematic thinking were at a moderate level.

3. When compared learning organization between the administrators and
instructors with different positions, educational degrees, and working experiences, the

results were :
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3.1 In general, learning organization of the administrators and instructors
holding different at 0.05 level of statistical significance. For each aspect, thinking
styles, and teamr'léaming were different at the same level significance. The rest of the
aspects were not different at that level.

3.2 In general, learning organization of the administrators and instructors
holding different educational degrees, was not different at 0.05 level statistical
significance. For each aspect, thinking styles were different at the same level of
~ significance. The rest of the aspects were not different at the level

3.3 Learning organization of the administrators and instructors with different
working experiences, in general and for each aspect, was not different at 0.05 level of

statistical significance.





