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This doctoral thesis-Labour Administration’s Reform in the Thai
Governmental Sector-has three objectives. Firstly, to study the changes and
development in terms of ideas, regulations and operating procedures of the
government labour administration, both from the perspective of national
government administration and the perspective of labor administration under
the tri-partite system, before and after the reform of the national government
in Thailand in 2002. Secondly, to study the role and changes of labour
administration in the governmental sector and the Ministry of Labour and to
study problems and limitations of Thailand’s labour administration system

since the establishment of the Ministry of Labour in 2002 to the present. And
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thlrdly, io propose a way to develop a form of labor administration in which
aﬂmembers are able to participate and which is in harmony with the nation’s
changes in this Information Age. These led to policy proposals and
%o:perational guidance for an effective and efficient labor administration.
- The examination undertaken for the three objectives uses qualitative
research with the goal of explaining events concerning government labour
administration that occurred after the reform of the government system in
2002. It utilizes concepts involving universal standards for labour
administration, concepts concerning labour administration under a tri-partite
system, and new concepts concerning the reorganization of the government.
It uses a variety of data collection methods in order to provide an
understanding of the interactions associated with labour administration in the
Thai government. The results of this research can be summarized as follows:
1. The reforms of the labour administration system by transforming
the Ministry of Labour only reduced the numbers of the government agencies
without changing the agencies themselves. The reforms also aimed to make
the agencies involved in labour administration consistent with the general
government reform thinking in term of mission clusters. This can be observed
from the re-arrangement of departments under the Ministry of Labour and
Social Welfare in order to be consistent with the mission of the Labour
Ministry.
2. The changes in the Labour Ministry were necessary to be in line

with the ideas driving government system reforms. These changes differ from
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_the changes that occurred during the establishment of the Ministry of Labour
- and Social Welfare when all relevant parties cooperated to define the concepts
 used for labor administration. Therefore, it was unclear whether the direction
~of the Labour Ministry’s management would be in the social or econdmic
""’aifﬁeﬁsic)n. There was corruption in the labour administration. Labor was
-exploited, resulting in a lack of readiness engage in public sector reforms
following good governance, the heart of the government system reform éffort.
Further, there were problems with frequent changes high-ranking officials and
a shortage of labour administration specialists. This situation reflected the
- lack of importance the government attached to labdur administration in the
public sector.
3. Labour administration during the tri-partite system was a type of
_ government labor administration that faced constant problems. Once the new
~ Labour Ministry was established, the problems still were not solved. These
problems required modifying the relationship between employees, employers,
and the government in accordance with thé International Labour Organization.
They also necessitated Thailand’s rqadiness to accept international rules in
order to bring about an effective and efficient labour administration system.
Obstructing people’s participation laBour administration and the weakness of
the tri-partite system will result in problems concerning labour administration.
Moreover, the choice to accépt the International Labour Organization’s rules
for labor administration did not achiev'e good results with regard to specifying

the appropriate method of government labor administration.
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‘4. The government administration’s emphasis on thé” festrictiwf the
labour relations using legal dimensions is inconsistent with public sector
feformswhwh were stressed placing people at the center of government
7ad;funlstratlon The public should have the opportunity to participate in
labour édministration under both a tri-partite system and a multilateral system.

However, the labour administration reforms placed the Labour Ministry at the

center, with the result that labor relations depended upon government policy

and powerful persons in the Thai government.





