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This thesis investigates the post-merger operations of the TMB Bank
Public Company Limited. Also compared are the opinions of TMB staff
members regarding post-merger operations by reference to the demographic
characteristics of gender, age, position, and years of services.

A questionnaire with a one-five rating scale was used to collect the
data. The collected data were analyzed, formulated and tabulated by means of
the statistical techniques of mean and standard deviation. Additionally, t-test
and one-way analysis of variance (ANOVA) were utilized in testing the

hypothesis of the thesis.

The findings were as follows:

1. The opinion of TMB staff regarding the post-merger operations of
TMB Bank Public Company Limited were found to be at a high level
regarding staff welfare. The opinions of TMB staff overall regarding the |
administration and management, the staff benefits, job security and job
advancement were all found to be at the moderate level.

2. Overall, there were significant differences in opinions in regard to
staff members concerning years of services. However, no significant
differences were found regarding the opinions of staff members who differed

in gender, age, and position.





