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ABSTRACT
TE 155403

The purpose of this investigation was to synthesize research works in educational
lcadcrship. Population under study comprised 24 theses and independent studies from the
Educationa! Administration Program of Study at Chiang Mai University during the 1997-2001
academic years. Instrument used was a research synthesis form comprising characteristics of
qualitative synthesis principles. Collected data were then analyzed through applications of
frequency, percentage and categorizing them into groups with content analysis approach.

The findings were summarized as follows:

Most of the research works found werc independent studies conducted by 41-5C
vears old male researchers who were school administrators. These studies’ rationales were
mostly concernsd with leaderskip principles, theories, and lack of guidelines for leadership
development. Their purposes were to investigate leader behaviors, patterns/styles of leadership
behaviors, educational change, administrative behaviors, and use of power or authority exercise in
various situations. The conceptual frameworks applied for these studies were from Halpin,
Reddir, Vroom and Yetton principles in descending order. The population and/or sample under
study were mostly administrators and teachers. The instruments used were modified
questionnaires with items asking zbout essentials of the above conceptual frameworks. The data
were collected by the researchers themselves. The statistics used were frequency and percentage.

From synthesizing the research works’ results, it was found that administrators did
reveal leadership behaviors in both initiating structure and consideration closely with often
performance. Those who were more effective administrators were of the developer type, and were
rated high in almost every aspect of administrative behaviors. For decision making behaviors,
administrators made decision by sharing problems with subordinates and reaching agreement on
solution, then acknowledging and implementing. Moreover, the power use/authority exercise
behaviors mostly implemented were legitimate and information power based, while coercive and
reward-and-punishment power based were least. As for leadership styles, they used human
resources orientation the most. High compromising behavior was found in the conflicted
situations. With respect to administrative leadership and school evolution, administrators were
skillful, far-sighted, learned, and able to adapt/change their organizations for survival.

With regard to the research recommendations from the synthesis, administrators
should be democratic, should adjust and review their own leadership behaviors, should have
educational reforms knowledge, should use appropriaic power/auihority suitable to the situaiion,
and should support teachers welfare as well as distributing the research results. Concerning
recommendations for further studies; they should be conducted with various group of population
in both qualitative 2nd qualitative manners, and should investigate behaviors in different

situations includir:g factors affeciing administrative behaviors.





