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The stﬁdy are to investigate factors effected work behaviors of school administrators and
to built a predictive equation for those behaviors eight hundreds and fifty eight school
administrators serve as sample. The research tool is questionnaire for four section : personal
status, attitude toward performance appraisal, the commitment to school and work behavior. This
tool are developed from Angana Janyawiwalgul. After checking the quality of tools by using
t-test for internal consistency validity and Cronbach, Ol-coefficient, reliability they are
significant at .05 level of confidence.

The result of the study shows that the work behaviors are in best level, the administer
commitment to the school are in good level, and also the attitude toward performance appraisal.
Moreover, the result shows that work behaviors related to personal status for age, level of
education opening in school and single marriage status. Furthermore it also finds that work
behaviors, the commitment to scho;)l and attitude toward performance appraisal are related
together.

The stepwise niﬁltiple regression method shows that the possible variables for the work
behaviors are the school commitment for sustaining . to be a committee, attitude toward
performance appraisal for knowledge of the system, the school commitment for accepting
organization goal and value, school placing, single marriage status, attitude toward tools for
performance appraisal, type of school,_séhool commitment .for intention to be school member
respectively. But the attitude toward performance aiapraisal for policy,_objective, rule and
application is negative related to work beﬁavior, so that the predictive equéﬁon for work behavior
are |

Y = 1.07+ (0.50) the school commitment for sustaining to be a committee + (0.11)
attitude toward performance appraisal for knowledge of the system + (0.12) the school
commitment for accepting organization goal and value + (0.09) school plécing- +(0.08) single
marriage status + (0.10) attitude toward tools for performance appraisal + (0.06) type of school +
(0.08) school commitment for intention to be school member — (0.07) the attitude toward
performance appraisal for policy, objective, rule and application

7 = (0.47) the school commitment for sustaining to be a committee + (0.10) attitude
toward performance appraisal for knowledge of the system + (0.10) the school commitment for
accepting organization goal and value + (0.03) school placing + (0.08) single marriage status +
(0.09) attitude toward tools for performance appraisal + (0.01) type of school + (0.07) school
commitment for intention to be school member — (0.06) the attitude toward performance appraisal

for policy, objective, rule and application





