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Abstract 214334

The purposes of this research were to study the job motivation of personnel in
The Office of Educational Technology Ramkhamhaeng University and to compared
the job motivation of personnel in The office of Educational Technology
Ramkhamhaeng University according to the demographic factors. The population
group consisted of 180 persons. The analysis of frequency, percentage, mean, standard
deviation. t-test and F-test were used.

The result was found as follow (1) In general, the job motivation of personnel
was at the high level (X = 3.52) In consideration of each aspect, it was at the high
level 5 aspects which were working security (X = 3.60), wages and welfare (X =
3.51), respect (X = 3.68), relationship with colleagues (X = 3.61) and responsibility
(X = 3.77). It was at the medium level 2 aspects which were policy and management
(X = 3.23) and career progress (X = 3.28). (2) In comparison of job motivation based
on the demographic factors, It was found that their motivation were not significantly

different at 0.05 level among 7 aspects.





