£4

215048

aw ] ¢ A =2 Y a !
myIseaseiiiagussasdiie (1) Aamrwnuimdunueulumaudluilam
anudaudaluga luwe Saniadoghl @) Anuilefoguantifvesfimyund
. k4
wageunumvesfiigusu lumsud loilymanudaudsluguay Todamaniu

2 o a I 9/ o b4
Ao amngiivda uazanzanudiudin uaz 3) eieuuzuuImamsud luilgym

a oA

[ ¥ 9 o YA A dgl [ Y] [ P 9
anudandaluguruvesdiiuanldilss@nsnaunnbu nqudtedienlyly

1 9o 9/ 4

m339e 18un Siawau mwzdwmia §lugthu drerna mnnewmsuims

RY)

e

=y

1 o 2 o 4' = d' 31 aQ Y 1
AUV UAYHUIVITEOTUADET 31UIU 344 AU msmmﬂﬂumn%ﬂ Ulﬂt!ﬂ

LY

v
ans sy

LY a Y Y 1y Sy ' -
HUVERLNIN ADAN 1Y IuA1TANTIZHUeYa Taun MmAud Sesaz ARl
d‘ oaay | QU o Q‘f

AudeuuunnIgy 70AeYIULTZABUAIY rest, F-test azATTNsEANT
AnduRus

- 9

namsaveagy ladsi

9/ o ! Y U ] Y]
L. unumibhspeulumsudlvilygmanudandaduguruegluszduihu

Yo ] v v v Y P
A1 wmqgmmhmmﬁ)mm@ﬂum'suﬂ”lsu’ﬂiy‘ﬁ1ﬂ’ammum°lw§mumﬂmq<ﬂ

K1

s o

o A e ? @ e v 9
2. Yadsamuginds 18un aonunm sedumsfiny dAuwmianih sune

Yo A

{ 0 i o o [ o o I
fudludhin szoznamdssdums wlensvesigiaule uaznzauiugi i

G

1 .. Yo 9 o ¥
nasounumvesfthgurulumsudlvilymanudaudaluguey
Y o o 1 9 a 1 =8 A =t @
3. i ludumisfuimsdaudinm mseendouBounulzyangeny
a g ° a 1 = b4
andnlugumanndu uazdihnpauludumisdemamsiivnumlumsudly
o ) Ad?
Hamanudaudalugusumnniu

= e o Adq v a Yo ' 2 o o slal al
ﬂ15ﬁﬂy13ﬂﬂﬂiqu°}f1ﬁlﬁu31 WU'IGBN%NKT’JHWHQﬂQm']ﬂﬂ')']NE AU 19 LU

G q

o/ o/ [ 9 o
msuf luflamanudaudalugua Senstamsevsuduuu 1Rl

4 Y a a o g/
amud s e erfualsz@niamlumaud lvilgmanudaudadugusu

ao 'l



215043

This thesis investigates the role of community leaders in solving
conflicts in' communities in Chaiyaphum province. Also studied are factors
regarding the qualifications of community leaders, including backgrounds and
leadership, which affect the roles of community leaders in solving conflicts in
the communities under consideration. Finally, guidelines are suggested for
the more effective resolving of conflicts in these communities.

The sample population consisted of 344 community leaders who held
positions as village heads, abbots, members of tambon administrative
organizations, and administrative positions at educational institutions in the

province. The instrument of research was a questionnaire.
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The techniques of descriptive statistics used in the analysis,
formulation and tabulation of the data obtained were frequency, percentage,
mean and standard deviation. The techniques of t-test, F-test and correlation
coefficient were also employed for testing purposes.

Findings are as follows:

1. The role of community leaders in resolving conflicts in the
communities was at a moderate level. Most frequently, community leaders
used negotiations for solving conflicts in the communities under study.

2. The backgrounds of the community leaders affected the roles they
played in solving conflicts in these communities. Pertinent aspects of these
backgrounds in this connection included marital status, educational level,
positions held, districts in which they worked, and length of time in current
positions. A governmental policy concerning conflict resolution in the
communities and the degree of leadership exercised also affected the roles of
the community leaders being investigated in solving conflicts in these
communities.

3.1t is recommended that community leaders who hold positions as
administrators of educational institutions should more frequently visit and talk
to community leaders. Additionally, community leaders who hold the position
of abbots should more frequently have a role in solving conflicts in these
communities.

The findings of the researcher indicate that some community leaders
still lack knowledge and understanding of how to resolve community

“conflicts. Therefore, training and seminars should be provided for community
leaders such that they will become more knowledgeable and have more
understanding of conflict resolution to the end of becoming more efficient in

resolving conflicts in their communities.





