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The thesis investigates factors affecting the performance of nurses at
tﬁe Prasat Neurological Institute. Additionally compared are the performances
of nurses under study as classified by the demographical characteristics of
gender, position, marital status, length of employment, salary, bonuses, and
merit-based promotion.

By means of the method of simple random sampling selected from a
research population of 210 nurses were the members of the sample
population. This sample population was comprised of 138 professional nurses
and technical nurses who had worked at the Institute not less than six months.
The instrument of research was a rating-scale questionnaire with forty-eight
items couched at a reliability level of 0.93.

Using methods of descriptive statistics, the data collected were
analyzed, formulated and tabulated by means of the Statistical Package for the
Social Sciences (SPSS) program for Windows in terms of frequency,
percentage, mean, standard deviation, The techniques of #-test and one-way
analysis of variance (ANOV A) were also employed for testing purposes.

Finding are as follows:

(1) Merit-based promotion affected performance in the aspect of
morale. (2) Length of employment affected performance in the aspect of

‘ability and skills. (3) The length of employment, salary, and merit-based
promotion affected performance in the aspect of satisfaction. Finally, (4) the
length of employment, salary, and merit-based promotion affected

performance in the aspect of organizational commitment.





