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| The purposes of  this research were o study the relationships between head nurses
|
leadershipi and job satisfaction of staff’ nurses, regional centers and general hospitals |, eastern region

Lo, . . .. . . : . i : :
under the Funsd:cnon of the Mistry of Public Health | and to determine vartables which predict job

T : . o " . .
satisfaction of staff nurses , Research populations consisted of 931 statf nurses who worked in regional
] 1

i : + : . :
centers an}l general hospitals, eastern region. Research instruments were questionnaires developed by the

i . . . . i i : : C o . .
researcherr which consisted of head nurses® leadership quesuonnaires and job satisfaction questionnaires.

!
The reliablility of the two gquestionnaires were 0.98 and 0.95 . The data were analyzed by using stepwise

[
multiple rdgression analysis. The major {indings were as tollows:

| 1. Head nurses’ leadership in the aspect of transformational leadership was at high fevel

while, 1n t[{ansacti{}nal leadership was at middle ievel.

- 2. Job satisfaction of staff nurses in all aspects was at muddle level.

|
|
. 3. There was positive relationship at .05 level between head nurses’ transactional leadership
|

and transil?rmational leadership with job satistaction of staff nurses, at middle level (r = .365 and .458)
4.Varables that could predict job satisfaction of staft nurses were individual consideration,
meellectual stimulation and management by exception and significant at .05 level. The predictors

accountcd 'for 24 .32 percent (R™= .2432) of the variances. The function derived from the analysis was as
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follows: :
I
| Z = 3313 Indi +.1322 Inte +.0869 Mana
|
| (Standardized scores)
|
|
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