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This investigation involves survey research in which (1) correlations
are made between demographical factors and sixteen primary personality
factors expressive of “source traits” of individual personality in regard to
 lecturers at Rattana Bundit University. In addition, (2) compared are the
performances of the aforesaid lecturers as they are affected by the expression
of these sixteen primary personality factors as found in Raymond B. Cattell’s
Sixteen Personality Factor Model. Finally, (3) determined are those factors
predictive of the performance of the lecturers under investigation.

The sample population for this investigation consisted of 201 lecturers

at Rattana Bundit University. The instruments for collecting data were a
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questionnaire to elicit demographical data and a test of sixteen personality
factors using Cattell’s Form A so as to determine correlations between these
factors and the actual performance of the lecturers under examination.

The techniques of descriptive statistics used in this investigation were
percentage, mean score and standard deviation. The postulated hypothesis
was tested using the techniques of #-test, Pearson’s correlation coefficient and
multiple regression analysis.

Findings are as follows:

1. In regard to some factors, lecturers who differed in demographical
characteristics concomitantly significantly differed in personality factors.
Thus, older male lecturers with more work experience were more outgoing
(A+), stable (C+) and assertive (E+) than younger female lecturers with less
work experience who were found to be reserved (A-), emotional (C-), and
humble (E-).

2. The researcher also found that lecturers who differed in regard to
thirteen factors of personality concomitantly significantly differ in
\ performance. Accordingly; it was found that lecturers who were outgoing
(A+) more intelligent (B+) and stable (C+) performed better than those who
were reserved (A-), less intelligent (B-), and emotional (C-). However, no
differences were found in regard to three factors of personality, namely,
dominance (E) openness to change (Q1) and tension (Q4).

3. The féctors of warmth, liveliness, privateness, and perfectionism are
factors which can be used to predict competent performance of lecturers at
Rattana Bundit University.

4. The researcher also determined that of all sixteen; personality factors

four pairs were found to be positively correlated.





