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Professionals in Human Resources (HR) development currently play vital
roles in inducing organizations to reach goals effectively. Accordingly, this
investigation is concerned with how the competencies of professionals in HR
development in the Royal Thai Air Force (RTAF) are affected by factors falling
under the rubrics of demographical characteristics, organizational climate,
readiness for self-directed learning. Additionally examined are the relationships
between each of the aforesaid factors and the competencies manifested by the

professionals in HR development under study. Finally, considered are both

direct and indirect influences on the factors just specified as they impinge on
the competencies of the professionals in HR development under examination.

Selected by the stratified random sampling technique, 311 officers from
twenty-two RTAF corps were selected as members of the sample population
for this investigation. The responsibilities of these officers included personnel
management, planning and HR development.

The instrument of research was a set of questionnaires with 5-level rating
scales. In testing for validity, it was found that the questionnaires satisfied validity
criteria by reference to the Index Of Consistency (IOC) at a greater than 0.50
congruence indicator level. In reliability testing, it was also found that the Cronbach’s
alpha coefficient range was between 0.79 and 0.96.

The data obtained from the set of questionnaires was statistically analyzed
by Statistical Product and Service Solutions (SPSS) for Windows and the Analysis
of Moment Structures (AMOS) computer programs. The SPSS for Windows
program was used in determining the means, standard deviations and Correlations
in the data analyzed. The AMOS program was utilized for conducting confirmatory
Factor Analysis (CFA) and to synthesize a structural equation model congruent
with the CFA results. The regression curve in the projected diagram was also
analyzed by the AMOS program, the results of which led to modifications in
the model of factors influencing the competencies of professionals in HR

development employed by the RTAF.
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Research findings are as follows:

(1) The RTAF climate, readiness for self-learning and HR competencies
were found to be rated on average at a high level.

(2) The coefficients of correlation points governing the aforesaid factors of
competencies exhibited by RTAF professionals of HR development failed to
show correlations between demographical factors and HR competencies at the
.05 level of statistical significance. In regard to the factors of the RTAF climate,
factors consisting in goals and policies being objective, flexibility and commitment
to teamwork, work responsibility, work standards, support for learning, recognition
and awards were correlated with HR competencies at the .05 level of statistical
significance. Moreover, the factors of self-directed learning were found to be
correlated with HR competencies at .05 level of statistical significance.

(3) Causal correlations between the factors of RTAF climate and of
self-directed learning readiness and the competencies of professionals of HR
development in the RTAF were at the .05 level of statistical significance. It was
accordingly shown that there were direct effects stemming from self-directed learning
- readiness factors and from the RTAF climate involving the aspects of flexibility
and support for learning. Furthermore, in this connection, it was also shown that
there were indirect effects stemming from the RTAF climate in the aspects of
flexibility, responsibility and support for learning.

The overall factors, as stated above, could forecast competencies of
professionals in HR development in the RTAF with an accuracy of 77 percent.

The variables influencing the competencies of the professionals under examination
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~ which were found not to be influential at the statistical/signiﬁcance levels of
.05 were age, duration of employment, duration of employment in HR development
'pbsi'tion, the bbj ectivity and commitment of working teams, work standards,
work recognition and rewards.

Consequently, the dissertation was explanatory of the consistency of
the hypothesized model with the modified model at best criteria levels. This
is the case because chi-square values were equal to 77.61, the probability value
(P-value) was equal to .136, the degree of freedom (df) was equal to 65, the
Root-Mean Square Error of Approximation (RMSEA) was equal to .025, the goodness
of fit index (GFI) was equal to 0.97 and the Adjusted Goodness of Fit Index
(AGFT) was equal to 0.94.





