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##
KEY WORD:

The purpose of this study was to anal_yée factors which affected organizational
climate of nursing educational institutions. The target institutions were 41 nursing educational
institutions producing Bachelor degree of nursing. Two questionaires were used to collect data
from the administrators and nursing instfuctors concerning organizational climate and
factors affecting organizational climate : external environment, social system, leadership ,
organizational structure, process , resources and motivation. The data were énalysed by
percentage , arithmetic mean , standard-deviation., pearson product - momént correlation
coefficient and multiple regression analysis.

Maijor findings were as follows :

1) Team climate was the major .6rganizational climate of nursing educational
institutions.  The product , system and peopb climate were the second . Analysis with the
jurisdiction of university affairs and others institutions revealed that team climate was
emphasized. The product, system ‘and people climate were the second. The nursing
educational institutions under the jurisdiction of the Ministry of Public Health focused on
product , system , team and people climate.

2) The nursing educatlonal institutions had all the seven factors at the high level.
The average score of the external environment was the highest while social system , motivation,
leadership , organizational structure , process and resources were lower in seguence.

3) Seven factors could be used to explain 70.21 % of team climate while
system climate, product climate and people climate were 44,68 % , 43.96 % and 22.53 %
respectively. The most important factors were Ieadétship, social system, external

environment , organizational structure and process.
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