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This thesis investigates the training needs of attorneys at the Office of
the Attorney General. Also compared are the training needs of the attorneys
under study by reference to differences in the demographical characteristics of
gender, level of position, and work experience.

Using the quota sampling technique, the researcher selected a sample
population of 211 attorneys from a research population of 447 attorneys at the
Office of the Attorney General (Rachadapisek Road).

The instrument of research was a questionnaire with a five-rating scale.
Using techniques of descriptive statistics, the data collected were analyzed in
terms of percentage, mean and standard deviation. For testing purposes, t-test,
one-way analysis of \}ariance (ANOVA), and Scheffé’s pair_ed comparisbn
were also employed.

Findings are as follows:

1. The attorneys under study expressed needs for training at a high
level in an overall pictufe and in the aspect of training curriculum. In regard to
the aspect of training procedures, needs were expressed at a moderate level.

2. In the course of comparing the training needs of the attorneys under
study, it was found that attorneys who differed in gender did not
concomitantly exhibit differehces at the statistically signiﬁcant level of 0.05
in regard to needs for training in an overall picture, as well as in the aspects of
training curriculum and training procedures. However, attorneys who differed
in age, level of position, and work experienc.eAdid exhibit differences at the
statistically si.gniﬁcant level of 0.05 in their training needs in an overall
picture and in the two aspects of the training curriculum and training |

procedures.





