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The objectives of this dissertation are to study (1) factors affecting
perceptions of organizational politics, political behaviors, and attitudes toward
the organizational effectiveness of the police. In particular examined are
(2) the perceptions of organizational politics and political behaviors held by
police officials at the Metropolitan Police Bureau. Additionally investigated
are (3) the relationships between organizational politics and the attitudes of
the police vis-a-vis organizational effectiveness.

The sample population consisted of 412 commissioned and non-

commissioned policemen at the Metropolitan Police Bureau. A questionnaire
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and in-depth interviews were employed as instruments of research. Techniques
of descriptive statistics used in analyzing the data obtained were frequency,
mean, percentage and standard deviation. For testing purposes, the techniques
of coefficient, ¢ test, F test, and structural ‘équation modeling analysis in the
form of linear structural relations (LISREL) were employed.

The findings of this study are as follows:

i 1. Differences in demographical factors yield differences in levels of
perception of organizational politics and political behaviors, as well as in the
attitudes of the police vis-3-vis organizational effectiveness. Thus, differences
in gender and type of work are correlated with concomitant differences in the
levels of perceptions of organizational politics at the statistically significant
level of 0.05. In addition, differences in gender and particular institution were
found to be correlated with corresponding differences in perceptions of political
behaviors at the statistically significant levels of 0.05 and 0.01, respectivély.
Moreover, it was found that police officials who differ in educational levels
and types of work also exhibit parallel differences in attitudes toward
organizational effectiveness at the statistically significant level of 0.01.

2. The researcher also found that structural factors were negatively
correlated with perceptions of organizational politics at the statistically
significant level of 0.01. Nonetheless, they were determined to be positively
correlated with political behaviors at the statistically significant level of 0.01.
In addition, they also bore an indirect influence at the statistically significant

level of 0.01 on political behaviors by virtue of being indirectly affected by
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perceptions of organizational politics. Furthermore, they were also found to
bear an indire’ct influence on the attitudes of the police toward organizational
effectiveness as conveyed through perceptions of organizational politics and
political behaviors at the statistically signiﬁcant level of 0.01.

3. It was also determined that personal factors were positively correlated
with perceptions of organizational politics and political behaviors at the
statistically significant level of 0.01. In addition, they also bore indirect influence
on political behaviors as conveyed through perceptions of orgahizational
politics at the statistically significant level of 0.01.

4. Perceptions of organizational politics were ascertained to be positively
correlated with political behaviors at the statistically significant level of 0.01.
However, it was also establishéd that they are negatively correlated with the
attitudes of the police toward organizational effectiveness at the statistically
significant level of 0.01. In addition, they also evinced indirect influence on
the attitudes of the police toward organizational effectiveness as conveyed
through political behaviors at the statistically significant level of 0.01.

5. The attitudes of the police toward organizational effectiveness were
found to be positively correlated with political behaviors and negatively
correlated with organizational politics with both being found to obtain at the
statistically significant level of 0.01. However, they are overall affected at the
highest levels by political behaviors and structural factors, respectively.

6. The model of the relationship between 6rganizational politics and

the attitudes of the police toward organizational effectiveness was fitted with
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empirical variables. In this connection, the researcher used the following
abbreviations:

XZ: chi-square; df: degrees of freedom; p: probability; GFI: goodness of
fit index; AFGI: adjusted‘ goodness of fit index; RMR: root mean square
residual; and RMSEA: root mean square error of approximation.

Consequently, the results of empirical variable fittings were as follows:

XZ = 125.56; df= 117, P = 0.27757, GFI =G8, AGFI = 0.94, RMR =
0.061, RMSEA = 0.013 and {_/df = 1.073).

It is therefore concluded that organizational politics are an important
causal factor in organizational effectiveness. Hence, executives should pay
more heed to this issue than that they have hitherto because it would be
advantageous to their organizations. Therefore, it is well for executives to
support police officials whose organizational behaviors are of benefit to their
organizations. On the other hand, measures should be instituted to punish

those whose organizational behaviors are organizationally harmful.





