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This thesis investigates factors affecting changes in wage differentials
between male and female workers in Thai industry.

The researcher proceeds by utilizing relevant secondary cross-sectional
data collected from the National Statistical Office labor force survey Reports
conducted in the period between 2005 and 2006. Changes in wage differentials
are estimated through an application of the ordinary least squares (OLS)
method.

Findings are as follows:

Changes in differentials between the levels of male and female wages
are directly correlated at a statistically significant level with the factors of

changes in the educational level ratio, the work experience ratio for male and
female laborers, and the occupational concentration index. On the other hand,
changes in differentials between the levels of male and female wages are

inversely correlated with the factor of changes in the growth of employment

levels.





