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This dissertation investigates (1) the relationships between variables taken
as aspects of demographical characteristics and additional factors vis-a-vis the
variable of transfer of personal training. The aspects and factors in question are
personal characteristics, personal attitudes, training designs provided by training
agencies, personal environment, motivation for making transfer of personal
training. Moreover, in this investigation, (2) the researcher examines both the
direct and indirect influence of the variables taken as aspects qua factors on the
variable of transfer of personal training.

The research population consisted of 480 trainees enrolled in programs
organized by the Thailand Productivity Institute, the Personnel Management
Association of Thailand, and the Thai-Japan Association in the period between

February 1 and 28, 2009.
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The instrument of research was a five-rating scale questionnaire. Upon
testing the questionnaire.for Validity, the researcher found that it satisfied the
criterion stipﬁlated in the Index of Item Objective Congruence (I0C), inasmuch
as the level was greater than 0.6. In regérd to the questionnaire’s reliability, the
researcher determined that Cronbach’s Ol (alpha) coefficient was found to fall
between 0.86 and 0.93.

Techniques of descriptive statistics used in the analysis of the data
collected were percentage, mean and standard deviation. Moreover, in further
analysis and testing of the data collected, the researcher also applied the techniques
of correlation coefficient, and confirmatory factor analysis (CFA). Finally, path
analysis was used in determining the direct and indirect influences of factors
influencing the transfer of training by means of an application of a computer
program.

Findings are as follows:

(1) The factors in the aspects of personal characteristics, personal attitude,
and the motivation for making personal transfer of training were found to be
correlated with the transfer of personal training at the statistically significant
level of .01. In regard to the factor of the aspect of training design provided by
training agencies, it was found that the variable of congruence in content was
correlated with the transfer of personal training at the statistically significant
level of .05. However, the variable of training methods was found not to be

correlated with the transfer of training at a statistically significant level.
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(2) The factor exerting direct influence on the transfer of training at the
statistically significant level of .001 was the factor of personal environment.
This factor coﬁsisted of the variables of organizational support, supervisorial
support, personal support, technological support, and having an opportunity to
use the knowledge obtained in the course of training.

The factors indirectly influencing the transfer of training at the statistically
significant level of .001 were the personal characteristic variables. These variables
were utility, self-efficacy, and job involvement, as well as the faétor of personal
environment. It was determined that these factors were predictive of transfer of
training at 74 percent.

It was also found that those factors not influencing the transfer of training at
the statistically significant level of .05 were the factors of personal attitude and
design of training programs by training agencies.

In conclusion, it was found that the structural equation framed n accordance
with the hypothesis posited for this investigation was congruent with empirical
data. The chi-square value was equal to 102.50. The degree of freedom (d.f.)
measurement was equal to 84. The probability value (P-value) was equal to .083.
The goodness of fit index (GFI) was equal to 0.974. The adjusted goodness of
fit index (AGFI) was equal to 0.958. The parsimony goodness of fit index (PGFI)
was equal to 0.601. The root mean square residual (RMR) was equal to .011.
Finally, the root mean square error of approximation (RMSEA) was equal to

021.





