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This thesis entitled “The Analysis of MBA Curriculum Factor

Satisfying Employers’ Selection and Hiring Criteria: Findings from Leading
MBA Schools” has undertaken: (1) the descriptive study of the manifest
factors of MBA curriculum abroad (2) the cluster analysis of MBA
curriculum, depending on their manifest factors, to demonstrate the
characteristics of each group, and (3) thé factor analysis of MBA curriculum
for the satisfaction of employers’ selection and hiring criteria.

- The secondary data used in this study has included the information

regarding the 47 manifest factors of the 50 business schools with the English
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full-time MBA program in the top 100 popular list ranked by Business Week
and Financial Times.

Major findings of the study are as followed:

1. The MBA schools are clustered into 2 groups. “The most popular
schools” and “popular schools” consisting of 22 schools and 28 schools,
respectively.

2. The manifest factors are analyzed into 6 groups: the quality of school
factor, the quality of student factor, the hard skills teaching factor, the
admission factor, the case study factor, and the soft skills teaching factor.

On the basis of logistic regression analysis, the quality of student factor is the
most influential factor that can explain the relationships at 95% confidence
level, followéd by the case study factor (87%) and the quality of school factor
(56%). R*and Z are 0.873 and 0.7 + 1.215X, — 8.442X, + 0.069X,+ 0.126X,
— 1.25X, - 0.274X respectively. The overall accuracy is 94%.

3. In this study, the significant latent factors which satisfy employers’
selection and hiring criteria are as followed (1) cultural fit is satisfied by the
quality of school factor and the soft skills teaching factor, (2) proven ability
to perform is satisfied by the quality of school factor, the quality of student
factor, the hard skills teaching factor, the case study factor and the soft skills
‘teaching factor, (3) strong soft skills are satisfied by the soft skills teaching
factor, (4) strong hard skills are satisfied by the quality of school factor, the
quality of student factor, the hard skills teaching factor and the case study

factor.





