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In the current inquiry, the researcher is concerned to investigate the self-
development needs of personnel employed at the Building and Physical Plant Division,
Office of the President, Ramkhamhaeng University (RU) in three aspects. These three
aspects are in situ training and educational visits, further education, and professional
development. Additionally compared are the self-development needs of the personnel
under study vis-a-vis differences in the derﬁographical characteristics of gender, age,
educational level, department, position, and work experience. Finally, presented are a
number of suggestions which were made in the course of carrying out this
investigation.

The sample population was comprised of 175 personnel employed at the
Building and Physical Plant Division, Office of the President, Ramkhamhaeng
University. These subjects were selected by means of applying a simple random
sampling method on the basis of a research population of 180 members with the
resulting sample population size being couched at the reliability level of 95 percent.
The size of the sample population was determined by means of an extrapolation from
the 1970 table compiled by Krejcie and Morgan, which thereby projected a reliability
level of 95 percent with a margin of error of 5 percent.

Using techniques of descriptive statistics, the data were analyzed in terms of

frequency, percentage, mean and standard deviation. For testing purposes, the
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techniques of t-test and one-way analysis of variance (ANOVA) were also employed.

Findings are as follows:

1. The personnel under study evinced self-development needs at a high level
overall and in regard to the aspects of in situ training and educational visits, further
education, and professional development.

2. The results of comparing the means governing the expression of self-
development needs by the personnel under study as classified by the demographical
characteristics of gender, age, educational level, department, position, and work
experience are given as follows: |

2.1 The personnel under study who differed in gender and age did not
concomitantly exhibit differences in self-development needs overall and in all aspects
at the statistically significant level of .05.

2.2 The personnel under study who differed in educational level exhibited
corresponding differences in self-development needs overall and in the aspects of in
situ training and educational visits, as well as professional development at the
statistically significant level of .05.

2.3 The personnel under study who differed in the department at which they
were employed additionally displayed self-development needs in the aspect of
professional development at the statistically significant level of .05.

2.4 The personnel under study who differed in reference to ﬁosition held
exhibited parallel differences in self-development needs in the aspects of in situ
training and educational visits and further education at the statistically significant level
of .05.

2.5 The personnel under study who differed in work experience also evinced

differences in self-development needs in the aspect of in situ training and educational

visits at the statistically significant level of .05.





