14

227328
Ay Ao d A 2 Ao & o a [
msRellIngseasn (1) mefinmnaussausndulluvesnrsdumimende-
° A Y] o {o o
swiwns (2) iveadrmangasinsusuiannaussausfsuiuvesernsd
wymmendeswdunalueinan 3) elsslundngasinousuiannaussousi
9/ 3 s/
$uilu vesemsduninndosusmume Tasliduneumsive 3 dudl
q’/, { [ {o o a [y
Yud 1 Anmraussouzmsianaussouzisuiluvesennisduminede-
s une Tngfnydeyasis q Aneaduiusnvewnineds auwuaeun

dmfumsiumaiinmavhedeuniunuAamfiuveidns e i 18 au 3 sou

q

y 9
nniuiideyauhmsimsziidlen uazsmuaaussourisuuvesernsd

3 =1 [y [y =5 o Ao o o [ o
YUN 2 ﬁiN‘Hﬁﬂq%iﬂﬂ@ﬂiuwmu'lﬁﬂiiﬂuz‘l’lﬂ]lﬂUﬁ1W3Uﬂ1ﬂ13ﬂ

9 T Yy
yMInndesua i Taefidsmsastl (1) dadenaussausisuduammnast ludud

(% ~ é ~ {
1 Wusn azninaussous (2) Anvuuafemaug 3) UsnmernsdflSouuay

9 H
o) o A

Ansegudiludui 1 ivemdeagliferfumssmuandngasiannaussous @)

9 [

o { o 3 =\ .o [-3
aINNangas Nﬂamnwmmﬁmsauzﬁmzﬂummmmsefummmaﬂimmum

Y

(5) Ysziiumndnges Rneusuiannaussous Tnodnsnand (6) Usudsuazud v



227328

v

[y = @ Ao o o 9/ 9
nangasineuIyMIsNanNaNssouziduliuvesemsdmudaiaueilusveIEns -
Al

3 o ~ %] 9 @ do d 4
Pui 3 dsgiivndngasineusuiannaussousidniluvesenisd
=S Y] o o ° @ A o Y ) ] )
yrrImendoswsuns iumsihwdngasirumsdiudge udlvdeunniewdy
@ ' @ [ 4 = [ o o
linaassfiungudledisfion1nsduninetdosmame $1uau 25 au Taeld
HUUMIIVENQUIALIIANBUUALHAININAADA (the one group pre-test, post-test
design) 1¥5z0z1a1 lumsduiiumsnaass 2 Ju (9 ¥ Tu9) Fadideldlinineans
Q dy a i 9y 9 o <3 ] -] 9
aail Usziiunuevesgnsumsineusuisunaaed uagndinaas Taglsuu
UselunuesaneIny aussausan q huSeudmeudinseia 0984 ¢ test uuy
dependent
vinnamsIdoagl1dh
{1o o a v o @ a
1. gussoushsuduvesomsduminedos s e muwusioves
UM INeael 6 ausIoULAD
1.1 aussauzmumsaatiudalilinnuiggusssu dseneudleniion
1azaTETITY UIAA lumstgnilemieunazasess sy mawannuaziIsUgnieiiioy
msdanatazmslssiiuna
9 Sldi' a asa g 9/ 9
1.2 AUSIDULAIUANNINUF UV 2IToDITITY Usenevnds Ay
d%' Y = Y ao 3% A XY o 9
sdunen Uity dszsianussnuits madenilymlumsite Hadeuazms
o [~ o o a v X%
MrUAlsSAUEIMTUMSITY NMTNUNIU ITTUNTTN MIeALLLITLaE MU
318971 398
9 o ] LG A : L4
1.3 gussougaumsuaanuiariu luddnmsimunzaulumsud 1
[ Qo = =) < =
Ty dean Uszaoudie nanuaziimsuaannuaadiuluasisas 3aue
¥ oa d { o g )
Pofamua q Haunsomsud luilymdeanldiduedied
9 o v Y] =
1.4 aussouzaumsdssgnaanuiAadimusssulumsSoumsasy
=) [ [ ~, 4 ) [
YOWUINGde Uszneudn ndnuasiimsdszgnaanuifatianussalumsSou

msaaulunvinedy



¥
227328
v q 9 A o MY
1.5 adussouzaumsiyzynd 15mn TuTadedelua Idedravmnzaw
Uszneusie anuvmieveana Tulad mydszgnd 1ma Tu Tebadelndldmnzay
@ =) LY Y v a J 4
fumsGeu myaeuluiligiu myahaeemsianuesianug
1.6 aussouzaunsinauinnudilelseiugunin dszneudie sad-
v
Usznou dned inaaimailszidiuganmyssuminedos s umaenaims
UsziiunmnIna1euen
2. HamsUszdiuaueuneIfUANTTOULAIN 9 VIR TUMIOUTY WU
- T o [ 0 o @ {
aussouzisuiluvesernsdumiInedoswiums nasmsnanssldndngash
yac.asldy vy t oo g aad o o A YUY o
AR UGN IIneuMInaaetednlied iy neadanszdy .05 Hunesdidiiy
3/
mssusulaussauzAumswantiudalilinnuigusssy aussouzdmiugiu
aSw a a S A d
Y9IMs398 aussouzdumsuaasndariuluddnmsidunarslumsudly
[ [ S o
flymludeny aussauzdmmsiszgndanuifal fausssulumsSoumsaou
a [ o Y 1 v
YOWHIIMOGY aussauzaumslszgnaldina TuTadedslmi lRedumingay
Y ¥ EY Y = 9
uazaussauzAunng anudlaluszulssfuguammsting anudile

Ao d ¢ A Ag
GlUﬂ'ﬂJ'iiﬂuz‘Vﬁnlﬂu“Uﬂq91%’]58&1"1“"’”“

227328

This dissertation investigates 1) essential competency qf Ramkhamhaeng
University (RU) lecturers; 2) the training curriculum for the development of
essential competency of RU lecturers in the future; and 3) the evaluation of
training curriculum of RU lecturers. The three steps of research are as follows:

Step 1Study essential competency of RU lecturers from documents
related to the mission of the university. A questionnaire was set with Delphi
technique to ask for the opinions of 18 experts for three times. Then, déta were

analyzed to determine essential competency of lecturers.
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Step 2 Construct a training curriculum to develop essential competency
for RU lecturers with the following methods: 1) select the essential competency
as the criteria in step- 1, one competency per one mission; 2) study concepts/
theories; 3) consult advisors and experts in step 1 to find conclusion regarding
the stipulation of curriculum for the development of competency; 4) construct
training curriculum to develop essential competency for RU lecturers; 5) evaluate
training curriculum to develop competency by experts; and 6) adjust and improve
training curriculum for the development of essential competency of lecturers
in accordance with the experts’ suggestions.

Step 3 Evaluate training curriculum to develop essential competency of
RU lecturers. Adjusted and improved curriculum was tested with twenty-five
RU lecturers using the one group pretest posttest design in the period of two days
(nine hours). The researcher experimented the following: self-evaluation of
trainees before and after the experiment using self appraisal regarding various
competencies and then analyzing the results using dependent #-test.

Findings are as follows:

1. There are six essential competencies of RU lecturers in accordance
with the mission of the university as follows:

1.1 The competency of producing graduates to have knowledge with
morality consisting of values and ethics, concepts in instilling values and ethics,
the developmeﬁt and methods of instilling values, measurement and evaluation.

1.2 The competency regarding background knowledge of research

methodology consisting of basic knowledge of research, types of research, the
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selection of research problems, topics and the designation of issues for research,
review of related literature, research design and writing research report.

1.3 The competency regarding the opinions in appropriate academic
issues for solving social problems consisting of principles and methods of
expressing opinions in the public, methods to present opinions in various issues
that can solve social problems in an efficient manner.

1.4'The competency regarding the application of art and culture
knowledge in the teaching and learning of the university consisting of principles
and methods to apply art and culture knowledge in the teaching and learning
of the university.

1.5 The competency regarding the application of modern technology
in an appropriate manner consisting of the meaning of technology, the application
of modern technology to be appropriate with current teaching and learning, the
construction and organization of knowledge.

1.6 The competency regarding the knowledge and understanding of
quality assurance consisting of components, indicators, and criteria for quality
evaluation of RU, and the criteria of quality evaluation from outsiders.

1.7 Self appraisal concerning various competencies found that
essential

2. competencies of RU lecturers after the experiment of the curriculum
constructed by the researcher was higher than before the experiment at a
statistically significant level of .05. Trainers have the competency in the production

of graduates to have knowledge and morality, the competency regarding basic



227328
knowledge of research, the competency regarding an expression of academic
opinions in a neutral manner to solve social problems, the competency regarding
the application of art and culture knowledge in the teaching and learning of the
university, the competency regarding an application of modern technology in an
appropriate manner and the competency regarding knowledge, understanding
quality assurance system, and understanding more of essential competencies

of lecturers. -





