undiade T147077

<< o‘: aydw I4 1Y 1 ~ =) P=1 3

nmsaneInTaiidagUssmen 4 szaisldun (1) enlSosufounuuanaisues
Ay msdszium  wazmisufidandes muaves uen.18001 P EAT U RTATE TR RLY
dugonineinn s Mfwsionzuazmoaiune ) Wisudouauuanaiaves
fodgduyara  szndndlfiRaudgomigsau s I wionsuazmisainng
@) Wisumouanud asdszdiuar  wazmnliaawdedmuaves uen.18001 szne
9/ a wva $ ] ° a :;d o t ' s d. = o
AUfURudugeutigeTnuniiiledvduynnadiadu uas @) ednuis e lums
ngvesiledsduyana anud ez nisilszdivawenisUfianwdesmua wen.18001
yosRU iR udgemigesnu

1 as 1 a e by U4 a wa 3! ] o P 1) 9 []

nquAIedYeInIs e ldun QUfiRvudaantigasnuves Tes IWihuainnzas

1 © & 1 1 « L] o
wiouninng .81 Fudlumiisauvesms W dhonaau s szmeine $11uu 429 sy

A M g s - v « &

winaenlFlumsanynlszneudouvua DUMINANHASVONANINUTLFINT HULTOUNIN
AnuineItudos1vua yen.18001 LuVABUNIWNITYTTEUAT ¥BN.18001 UAZUUVAEY

a wa o = o =Y [] [ 4 [
mumslfiaaudedimua uen.18001 msinsizideyal¥isasmardesas Aunde dau
o o = a o
disauuniasgu meinsizianuliliaumaion uazmsinnzinsoansowygu

P-4 i o dy

Han1sANYEIALL

1. UgiReudmaenigeinu s A wnine vazmounimeiiledvdau
YARAATUBIY  BIGNIUUANATINUBENINIUT AN IaDANTLAY 0.05

Y (@ oA 9 ] o o 1 -3 [] a sld'l 3/
2. Aiaaudgouigadnu s Wl wionzuacmilosuinngfinnudisode

fvua uen.18001 uaznisUfianudesvua uen.18001 uanAnAuegaihiodifgma

ADANIZAV 0.05 ualn13Usziua yon.18001 Liuanatany

Y (& wa } 1 o s 1 «:a'd J as p=1 9/
3. agranuddgeuigeinnlse diwninneifieg aedu fiawd  ns
Uszidiunt uen.18001  uazmisnifiArudedinua uen.18001 unnaafuBdWIhisd iy

NNANANITZAV 0.05

a ea [} ° ar [ aa N o b4
4. QUfiAaud gy umilounionzilierg dedu el ns

.
aad LY

Usziiusl ¥en.18001  uanANAUBENINTsdAYMIataANTEAY 0.05
5. gufaaudugenigesne s Idunisnsafisgauaeiu  finsidsadivan
%90.18001  wazminUfiAaudetmua yon.18001 uanAnuag I iTyd 1 yn19aaa
NTLAY 0.05
Y 1a wa y (] ° s 2 1 et ] [ P « J
6. gufiAuA ey urilsaiunsilogauaiu  Ia1stlsedua
190.18001 (ANANNUBE TN AYNIITTA
¥ 1
7. UgrRnudugeuigeinyivesis 2 midsnuAlfunieaeie O
anuiGeadedivua uen.18001 uanAnfuesiisdAgyIatAnI LAY 0.05
P o ° ' v A @
8. misszdiud wen.18001 fedoeynnadiud s uazanuiiseds
Arua ¥eN.18001 annIainnemsUufiaaiudedmua uen.18001 Tdedreaihioddamia
aadg @ ° a eal] ¢ 2 A ﬁli
afiaNnszdu 0.05 TavasoruionsUfuald 10.7% (R*=0.107) fimanuaaianiaou

6.868



Abstract

TE147077

The purposes of this study were (1) to compare the differences of knowledge, evaluation
and practicc on the specification of TIS 18001 among the maintenant workers of the Mzae Moh
Powerplant and the Mae Moh Mine (2) to compare the significance differences of personal
factors (3) to compare the significance differences of knowledge, evaluation, and practice on the
specification of TIS 18001 among the maintenant workers who had personal factors difference
(4) and to investigate predictive power of personal factors, knowledge, evaluation to practice on
the specification of TIS 18001.

The sample consisted of 429 maintenant workers of the Mae Moh Powerplant and the
Mac Moh Mine which are suborganizations of The Electricity of Generating Authority of
Thailand (EGAT) in Lampang province. The study matcrials consisted of the demographic data.
knowledge of the specification of TIS 18001, evaluation of TIS 18001 and practice on the
specification of TIS 18001 questiotnaires. The collected data were analyzed by upplication of
frequency distribution, One-Way ANOVA and Multiple Regressicn. The results were as follows:

1. The maintenant workers of the Mac Moh Powerplant and the Mac Moh Mine showed
significant differenceg in personal factors such as age and job tenure at 0.05 level .

2. The maintenant workers of the Mae Moh Powerplant and the Mae Moh Mine showed
significant differences in knowledge and practice on the specification of TIS 18001 at 0.05 level.
There was not any significant difference in evaluation of TIS 18091.

3. The maintenant workers of the Maec Moh Powerplant who had different age showed
éigniﬁcant differences in knowledge, evaluation and practice of the TIS 18001 at 0.05 level.

4. The maintenant workers of the Mac Moh Mine who had different age showed
significant differences in knowledge, evaluation of TIS 18001 at 0.05 level.

5. The maintenant workers of the Maec Moh Powerplant who had different job tenure
showed significant differences in evaluation and practice of the TIS 18001 at 0.05 level.

6. The maintenant workers of the Mac Moh Mine who had different job tenure showed
significant differences in evaluation of TIS 18001 at 0.05 level.

7. The maintenant workers of the Maec Moh Powerplant and the Mae Moh Mine who had
different position showed significant differences in knowledge of TIS 18001 at 0.05 level.

8. Practice of the specification of TIS 18001 could be predicted by evaluation, personal
factors such as position, and knowledge at 0.05 level of significance. These three predictor

variables accounted for 10.7% (R2 =0.107) with a standard error 6.868.





