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In this thesis, the researcher investigates (1) the levels of perceptions
of self-efficacy, supervisory social support, and safety behaviors at work of
employees at the operational level. Furthermore, compared are (2) safety
behaviors at work of the employees under study who differ in levels of self-
efficacy and supervisory social support. Moreover, considered are (3) the
relationships between self-efficacy, supervisory social support and safety
behaviors evinced by the employees under study. Finally, constructed is
(4) a predictive equation governing safety behaviors at work of the employees

under study on the basis of levels of self-efficacy and supervisory social support.
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The sample population consisted of 180 employees at the operational
level in the warehouse of a factory in Nonthaburi province. The instrument of
research was quadripartite: (1) a questionnaire concerning demograph_.i-'(":a]
factors of the employees under study; (2) a form used to measure per(;eptions
of self-efficacy; (3) a form used to measure supervisory social support; and
(4) a form utilized to measure safety behaviors at work.

The data collected were analyzed by means of applications of the
Statistical Package for the Social Sciences (SPSS) computer program for
Windows-. Using techniques of descriptive statistics, the data were analyzed in
terms of percentage, mean and standard deviation. Hypothesis testing was
conducted through applications of the techniques of ¢ test, Pearson’s product
moment correlation coefficient, and multiple regression analysis.

Findiﬁgs are as follows:

1. Employees with high scores in regard to perceptions of self-efficacy
evinced higher level of safety behaviors af work than those having low scores
on percéptions of self-efficacy at the statistically significant level of .05.

- 2. Employees with high scores regarding supervisory social support
did not manifest concomitant differences in safety behaviors at work in
comparison to those who exhibited low scores on supervisory social support
at the statistically significant level of .05.
‘3. The researcher also determined that perceptions of self-efficacy
were positively correlated with safety behaviors at work at the statistically

significant level of .05.

4. Tt was further found that supervisory social support bore no correlation
with safety behaviors at work at the statistically significant level of .05.
- 5. Thé researcher additionally ascertained that perceptions of selfi

efﬁcacy were predictive of safety behaviors at work of the employees under

étudy at eight percent and at the statistically significant level of .05.





