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J,I'he main purposes of this research were to study the relationships between personal
|
factors, ,'attitude towards nursing profession, job satisfaction, and organizational commitment
|
with turhover intention of professional nurses in government hospitals, Bangkok Metropolis and
to search for the variables which can predict turnover intention of professional nurses. The
research | , subjects consisted of 933 professional nurses, randomly selected through multi-stage
samplmg, technique. The instrument was developed by the researcher which has been tested
for contq:nt validity and reliability. The data were analyzed by using Stepwise muitiple regression
I

analysis.,I The major findings were as follow - :

. Turnover intention of professional nurses were at the medium level.
2. Attitude towards nursing profession of professional nurses were positive at the low

!
level, wl:u'le job satisfaction and organizational commitment of professional nurses were at the

I
medium {level.

3'I Age, tenure, working in out patient department, working in operating room department,
positive a#ntude towards nursing profession, job satisfaction, and organizational commitment were
negauvel)f related to tumover intention at significant of .05 Ilevel, while single status was
posmvely} related to turnover intention at significant of .05 level.

4l The variables, significant ly predicted turnover intention of professional nurses at the .05
level, accbunted for 50.40 ( R =.5040 ) of the variance. The standardized score functions were
as foHowl'

Z’ = -.3633 job security - 3297 organizational commitment -.0952 tenure -.0841 overall job
saufactloq - .0585 factor in personal life + .0795 salary - .0736 compay policy and administration.
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