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In this thesis, the researcher investigates (1) the quality of working life
and social support for personnel at Rajamangala University of Technology
Thanyaburi. In addition, the researcher also compares (2) the quality of
working life and social support in an overall picture and in each aspect by
reference to the demographical characteristics of gender, period of time
employed, income, marital status, work groups, and personnel type. Finally,
(3) the researcher studies the relationships between the quality of working life
and social support for the personnel under study.

Using the stratified random sampling method, the researcher selected a
sample population consisting of 340 personnel at Rajamangala University of

4. The social support for the personnel under study in an overall picture
and in each aspect was also at a moderate level (X = 3.48).

5. The quality of working life in the eight aspects of income and
compensation; safety and health; security and work advancement; self-
development; relationships with colleagues; the administration provided by
superiors; the time spent at work and private life; and organizational pride
were determined to be positively correlated with social support for the

personnel under study at the statistically significant level of .05.





