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In this thesis, the researcher investigates (1) the performance of selected
labor officials evinced in vocational guidance. In addition, compared are (2)
these labor officials in respect to their performance in the course of giving
vocational guidance by reference to demographical characteristics.

Using the purposive sampling method, the researcher selected a sample
population of 70 male and female labor officials engaged in psychological
counseling at the central office and regional offices of the Department of
Employment. The instrument of research was a bipartite questionnaire. One
part was designed to elicit demographical data. A second part was constructed to
gather data pertaining to pérfonnance in vocational guidance and exhibited a

discriminatory power (t) in each aspect ranging between 1.60 and 2.40. The
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reliability of the whole questionnaire comprised of 33 questions was 0.93. The
researcher collected the data herself on the basis of responses sent to her by
electronic mail.

Using techniques of descriptive statistics, the researcher analyzed the
data collected in terms of frequency, percentage, mean and standard deviation.
The techniques of t-test and F-test were also employed for testing purposes.

Findings are as follows:

1. The researcher found that the vocational guidance performance of
the labor officials at the Department of Employment in an overall picture was
at a high level. When considered in each aspect, it was found that the performance
of the subjects under study in the aspect of ability was at a high level (X =2.03,
SD =0.614). The aspect of data management was also found to be at a high
level (X = 1.99, SD =0.618). Finally, the aspect of human relations and
coordination was additionally found to be at a high level (X = 1.83, SD =0.665).

2. In hypothesis testing, the researcher found that the subjects under
study who differed in the demographical characteristics of gender, age, and
experience conducting vocational guidance exhibited concomitant differences
in performance in vocational guidance at the statistically significant level of
.05 as follows:

Male labor officials (X = 2.18, SD = 0.294) exhibited vocational
guidance performance in the aspect of ability at a higher level than was the
case for their female counterparts (X = 1.97, SD = 0.527).
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Labor officials between the ages of twenty and thirty ( X=2.05, SD =
0.446) displayed vocational guidance performance in the aspect of ability at a
higher level than was the case for those between the ages of thirty-one and
forty (X =2.02, SD = 0.525).

Labor officials between the ages of twenty and thirty (X =2.07, SD =
0.324) manifested vocational guidance performance in the aspect of data
management at a higher level than those between the ages of thirty-one and
forty (X = 1.93, SD = 0.641).

Labor officials who were experienced in vocational guidance (X =
2.16, SD =0.615) evinced performance in vocational guidance in the aspect of
data management at a higher level than those who had no experience in
vocational guidance (X = 1.97, SD = 0.352).

Furthermore, male labor officials (X = 2.1, SD = 0.298) displayed
performance in vocational guidance in the aspect of human relations and
coordination at a higher level than did their female counterparts (X = 1.91,
SD =0.478).

Finally, the labor officials under study who differed in educational levels
and length of employment at the Department of Employment failed to exhibit

concomitant differences in vocational guidance performance.





