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In this thesis, the researcher investigates (1) the opinions of selected
personnel at Chotiwat Manufacturing Co., Ltd in respect to the factors of
motivation and self-development. Furthermore, the researcher considers
(2) the relationships between the factors of motivation and self-development
in respect to the personnel under study. Finally, the researcher examines
(3) the effects of personal and motivational factors on the self-development of
these personnel.

The subjects of investigation in this research inquiry consisted of 375
personnel of Chotiwat Manufacturing Co., Ltd. selected as a sample

population on the basis of an extrapolation from Taro Yamané’s table and
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an application of the proportional quota sampling technique. The instrument
of research was a five-rating scale questionnaire constructed by the researcher
couched at the 1evel of reliability of 0.97.

Techniques of descriptive statistics used in the analysis of the data
obtained were mean and standard deviation. Additionally deployed by the
researcher were the Pearson’s correlation coefficient technique and the
stepwise multiple regression method.

Findings are as follows:

1. The personnel under study held opinions in respect to factors of
motivation in an overall picture at a moderate level. Considered in each
aspect, the following were held in descending order: work facilities;
acceptance; types of work; fair payment; the administration policy of the
organization; job security; and work atmosphere.

The personnel under study held opinions in regard to self-development
in an overall picture at a moderate level. Considered in each aspect, the
following were held in descending order: the determination of work goals;
further édﬁcation; knowledge transfer to and from colleagues; self-survey and
assessment; the study of documents and work manuals; the search for
information; meeting with experts; being trained, and attending academic
seminars.

2. The factors of fair payment, job security, the administrative policy of
the organization, work facilities, work atmosphere, and acceptance were
determined to be correlated with the self-development of the personnel under

study at the statistically significant level of 0.05.

3. The personal factor of age and motivational factors of fair payment,
the administrative policy of the organization, job security, educational level,
and work facilities were determined to be predictive of the self-development

of the personnel under study at the statistically significant level of 0.05.





