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In this dissertation, the researcher is concerned with the (1) demographical
characteristics of selected personnel, the organizational structure of Airports
Authority of Thailand (AoT), leadership, the levels of operational participation
of personnel, and the patterns of occupational health and safety management.
The researcher additionally investigates (2) the levels of effectiveness in the
operations of AoT, the inﬂﬁence of factors in the aspect of demographical
characterisﬁcs,_ the grgénizational structure of AoT, and leadership as they
impinge upoii the opérational participaﬁoﬁ of personnel. Moreover, the researcher
inquires into (3) the influences of factors in the aspects of demographical

characteris_tic_s, the organizational structure of AoT, leadership, and the
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operational participation of personnel on the patterns of occupational health
and safety management in AoT. Finally, the researcher analyzes (4) the
rélationships/between demographical characteristics, the organizational
structure of AoT, leadership, operational participation of personnel, and the
patterns of occupational health and safety management in AoT vis-a-vis
operational effectiveness.

The sample population consisting of 340 AoT employees who were
selected by the researcher from a research population of 2,970. A questionnaire
was used to collect data.

In the course of analyzing the data collected, the researcher used
techniques of descriptive statistics in addition to hierarchical regression
analysis and linear structure relationship analysis (LISREL). In respect to
determining causal influences, the researcher made use of the structural
equation model (SEM). |

Findings are as follows:

Of the respondents, 185 (54.4 percent) were male and 155 (45.6
percent) were females. A litfle more than one-third or 114 (33.5 percent) of
the respondents were between the ages of twenty-six and thirty with a gender
distribution of 60.5 percent males and 39.5 percent females. Of the two
hundred and six respondents who were holders of a bachelor’s degree, 46.6
petcent were males and 53.4 percent were females.

Furthermore, one hundred and eight respondents had been employed
for a period of from éne to two years of whom 54.6 percent were males and
45.4 were femalés. Th_é most frequently held position was a position at the

operational level with 261 persons holding operational positions, while 51.7
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percent were males and 48.3 were females. A majority of 321 respondents
53.6 percent males and 46.1 percent females held positions unrelated to the
administration of occupational health and safety management. A total of 101
respondents had had work experience from one to two years with 50.5 percent
béing male and 49.5 percent being female.

As for the level of opinions regarding organizational structure, it was
found that the mean level was 3.97, whereas the level of opinion regardihg
leadership was determined to be at 3.97. Concerning participation, the mean
level of opinion was 3.83. However, in the case of the level of opinion
concerning the form of administration for occupational health and safety
management, the mean level was 3.99. Finally, the mean level for organizational
achievement was found to be 3.87. Therefore, all aspects of the expression of
opinions regarding organizational structure were found to be at a high level.

As far as concerns the results of the stratified multiple regression
analysis of factors influencing participation, the researcher found that the variable
of demographical factors viz., gender, age, educational level, length of employment,
position, whether position was involved with safety concerns, and work
experience were not related to participation at statistically significant levels.

Furthermore, the factor of organizational structure organizational size
and the variable of leadership aéhievemenf—driented leadership were determined
to be positively correlated with participation at a statistically significant level.

In connection with the results of the stratified multiple regression
analysis of factors affecting the forms of occupational health and safety
managemeﬁt, the researcher found that the variables governihg the factor of

organizational structure, viz., organizational form and organizational size; the



237749

variables of leadership, viz., supportive leadership, participatory leadership,
and achievement-oriented leadership; and the variables of participation, viz.,
participation /in practice and participation in reaping benefits were found to be
correlated with the form of occupational health and safety management at a
statistically significant level.

In applying the structural equation model, the researcher found that the
results of the analysis of the influence of independent variables on dependent
variables showed that demographical characteristic factors directly affected
participation, indirectly affected the form of occupational health and safety
management, indirectly affected organizational health and safety management,
and indirectly affected organizational effectiveness in a positive direction.

In the same way, the factor of organizational structure directly affected
participation, directly and indirectly affected the form of occupational health
and safety management, and indirectly affected organizational effectiveness in
a positive direction. The éspect of leadership factor directly affected participation,
directly and indirectly affected the form of occupational health and safety
management and organizational .effectiveness in a positive direction. The
aspect of participatidh factor directly affected the form of occupational health
and safety management, and directly and indirectly affected organizational
effectiveness in a positive direction. The factor of the form of occupational
health and safety management directly affected organizational effectiveness in

a positive direction.





