- o 3 dydn/ s A = a A < g
MIIVEAI L IR IT AAINOANYIRMEI TN UAZTUETTNNNIsTaIRveY
Ausmisdninveayanals un1INNass WA MUNAUYBIYADINT LAZIND
<t = o 2 8 Y o o, o
wSsusugusssuazasosssunialssmavesdusmsdninveayanais
UM INGAIWAUN MURAUZYBIYARINT TUUNATUINE STAUNISANY
Qs A fa wa o ° S Y ' A &
dnyazaunlia vazdszaumssilumsiou dsennsilylumsise fe
yaanshlfiaculudninveayanais wwiinedeswiums thudssanm
[ [3 o ¥
2552 31147 201 Au InFeeiian 14 1umside e nuuaeuowidivvaduul
¥ . * ¥ 9
ANuIFesiy 0.96 MinuvuTe WL liiadu 201 Ry Hﬂauﬁw\w 199 a1
A:a:; a o ' P ' d' 1 P X,
adan1dTumsTinneideya 1Aud arwd Jesaz Aunde dnuilsavuingsg
HANIIREWDN
=2 =2 o ot ar =Y 3 9 '
1. yaanstinnuielssasninefugusssunazasosssu 19 3 A oglu
Y da <€ Y < Y
szavn TasnlaunelssaeadIuNInsednu MNNNEA 39903 INIUMITATON
b4 o w 1 Y A 2 d a 9
AU HBZATUMIATBIAU MUFIAD dIudenuaNulsEanNANgA ATUMS
A = A o .n’ 3 o ] o A e <
AseeAY fe innuFedadaensounialashitszngAvenliniedraziianma
[ 4 : o we § o o a
mefudou Mumsnsesau fe dfianudisanudedadgesalilala Aums
A =y a o Vv Yo o o b4 a =
A509314 fie Ysziuwamsdgunauglatiuiymnaionnugass sy uazinn
yazssu hindassanannlianudnnuren Tnsdananursenamsdgiaau
fhunan \
a a a2 J yY a o o
2. msuSeuisunass suuazIsusIsuRNTTARAveIUT S dNIN-
HOALANDI UMTINDABTWAWNS SUMIATOINY RTUNIIATBIAY HATAIUMSI
ATOITU MUNAUTVBIYAAINT TUpAIINS WU yamnsineane Taniuia
U52EIANINAT YAMATIMANAL SUpMLTZAUNSANE NUT Yamns il
= [ P 4 = A
msfnelSaanInusegenit Tanuilssaenmnniige 583as1ynaINsna
msanlSayanes uasdnSyane’ muddy Suunaudnsuznuilja
wud yransiuidnumaiin Sanuialseasfunniiga sesaunyamnsi
Uinaunalulas OuaiuayuIULTMS 1azNUDTNT MYHIAY TWUNAIY
o ° i’ =] o o ° 1 =t
Uszaumsatlumsia won yaansiddszaumsallumsiau d1nd 159
= =] . o P Aa o ° =
Ianuialszanunnnga sesadnyaansilidssaumsallumsinny 21-26 1
10N 26 3 ez 1520 Y awday



238431

Thi; research is concerned with Staff’s Desirable Virtue and Ethical of
Ramkhamhaeng University Library Administrators. Compared also are the
opinions of these personnel in this connection by reference to the
demographical charactgr_istics of gender, educational level, types of work
performed, and wofk experience.

The sample population was comprised of 201 personnel working at the
Central Library of Ramkhamhaeng University in the fiscal year 2009. The
instrument of research was a questionnaire constructed by the researcher
couched at the level of reliability of 0.96. Of the 201 copies of the
questionnaire distributed, 199 copies were returned to the researcher.

Techniques of descriptive statistics used in the analysis of the data
collected were percentage, mean and standard deviation.

Findings are as follows:

1. Personnel evinced a high level of desire regarding morality and
ethics in three aspects. The highest expression of desire was in the aspect of
the control of work. Next, in descending order, were the control of personnel
and self-control, respectively.

The item expressive of the highest desire in the aspect of self-control
was familial honesty or spousal fidelity evidenced by not cheating on one’s
spouse or fornicating with other women. In regard to the control of personnel,

the item expressive of the highest desire was honest and trustworthy work
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performance. Regarding the control of work, desires at the highest level were
evinced for presenting fair and impartial subordinate performance evaluations
and for reWards to be based on work achievements and performance.

2. In regard to comparisons regarding the Virtue and Ethical of
Ramkhamhaeng University Library Administrators in the aspects of self-
control, control of personnel, and control of work from the viewpoints of
personnel classified by;gender, it was found that male personnel exhibited a
higher level of desire in this respect than did their female coﬁnterparts.

Classified by educational level, it was found that perSonnel who were
holders of a master’s degree or higher manifested the highest level of desire.
Next, in descending order, were personnel who were holders of a bachelor’s
degree, and those whose educational level was lower than that of a bachelor’s
degree, respectively.

Classified by types of work performed, it was found that personnel
performing technical work evinced the highest level of desire. Next, in
descending order, were those doing technological work, administrative
support work, and service work, respectively.

Classified by work experience, it was found that personnel working
less than fifteen years had the highest level of desire. Next, in descending
order, were those working from twenty-one to twenty-six years, those
working mofe than twenty-six years, and those working from fifteen to

twenty years, respectively.





