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The purposes of this research were to study the factors effecting
personal job performance in the Office of Educational Technology
Ramkhamhaeng University according to the pers‘,\onality factors, the
population group consisted bf 170 persons. The analysis of frequency,
percentage, mean, standard deviation were used.

The results were found as follows (1) The opinions of people about the
factors effecting the performance of staff office of Educational Technology
Ramkhamhaeng University. Have agreed on the overall average (X =3.22,
SD = 385) (2) Factors effecting personal job performance in the office of
Educational Technology Ramkhamhaeng University succeed sort the
following.

1. Job commitment factors were high level (X = 3.83, SD = .583).

2. Personal background factors were high level (X =3.58,SD = .520).

3. Work competency factors were moderate (X = 3.40, SD =.398).

4. Job satisfaction factors were moderate (X =3.28, SD = .513).

5. Work motivation factors were moderate (X = 3.21, SD =.503).

6. Supportive working factors were moderate (X = 2.90, SD = .690).

7. Internal work environment factors were moderate (X = 2.88,
SD =.672).

8. Promotion opportunity factors were moderate (X = 2.71, SD = .734).





