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ABSTRACT
180030

The purpose of this research was to study the behavioral process of administration
which could affect the academic affairs performance, the characteristics of the educational
administrators in performing academic duties and the relationship between leadership behavior
and the results of the performance in some basic educational institutions in the Chiang Mai
Educational Service Area 1. The sample population consisted of 56 educational administrators.
The tool used was a questionnaire comprising a set of multiple choice questions concerning
characteristics of educational institutions were measured by scale academic affairs performance in
basic educational institutions were measured by scale estimation. The researcher conducted data
collection herself and afterward the data was processed to find the frequency distribution,
percentage and average as well as standard deviation.

The findings were that the leadership behavior of educational administrators showed
that the highest level of initiating structure when the administrators were willing to change
organization and the lowest level of initiating structure were found that the administrators let

teachers know what were expected of them. On the other hand, the highest level of consideration

was found that the administrators encourage teachers to do their duty to the best of their ability
where all parties conduct their work cooperatively and the lowest consideration showed that the
administrators were : asked that teachers fallowed standard rules and regulation. In academic
affairs performance was frequently conducted by the educational administrators. The one most
likely performed was preparing curriculum documents, teachings plans, teaching schedule and
other manuals to ensure that they were adequate and responded to the situations. Generally,
Relationship Between Leadership Behavior of Educational Administrators and The Result of
Academic Affairs Performance, with regarding this aspect, when administrators showed a good

level of relationship behavior it could affect the academic affairs performance also.





