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In this thesis, the researcher investigates (1) levels of opinions toward internal
enﬁronment factors and the needs for self-development of staff members at Vejthani
Hospital. The researcher additionally considers (2) the relationships between internal
environment factors and the needs for self-development of these staff members.
Finally, canvassed are (3) the suggestions made in respect to self-development by the

staff members under study.
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Using the proportional quota sampling method, the researcher collected a
sample population of 265 subjects. The instrument of research was a five-rating scale
questionnaire constructed by the researcher and which was couched at the reliability
level of 0.96.

Techniques of descriptive statistics used in data analysis were mean and
standard deviation, whereas the technique of Pearson’s product moment correlation
coefficient was used for testing purposes.

Findings are as follows:

1. Regarding opinions toward the internal environment factors at the hospital,
the researcher found that in the aspect of policy, staff members overall evinced
opinions at a moderate level. In respect to the aspect of values, it was determined that
staff members overall exhibited opinions at a high level. Concerning needs for self-
development, it was ascertained that the staff member displayed overall opinions at a
high level in respect to the aspects of further educétion, training, and self-directed
learning.

2. Insofar as concerns the relationships between internal environment factors
and needs for self-development of the staff members under study, the researcher
found that the internal environment factors were positively correlated with needs for
self—developrflcnt at a rather high level at the statistically significant level of 0.05.

3. These staff members proffered the following suggestions in respect to

needs for self-development:
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There should be a fund for extending loans and affording opportunities for
further study both locally and internationally or scholarships should be offered by
separate departments. There should be continuous and regular training fostering the

honing of skills in foreign languages and in the further development of work skills.





