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The objectives of this research were studying the life quality level and the
relationship between the working life quality and .the organizational commitment. The
Sample were 359 of supporting staffs in Ramkhamhaeng University. Data collection and
data complete qualification were 334 as 93.03 percentages. This research’s tools were the
questionnaires with three sections including the personal factor questions, the working life
quality measurement questions, and the organizational commitment questions. Statistics
for data analysis were Percentage, mean, Standard Deviation, T test and Pearson’s
Correlation, Analysis.

The results are following:

1. Overall working life quality of supporting staffs in Ramkhamhaeng University
was in the high level. In the consideration in each factor; the organizatiorial pride in social
value, and sanitary environmental was in the high level; the opportunity in the potential
development and self-ability using, the working relationship, the career advancement and
stability, and the administration characteristic were in the medium level.

2. Overall organizationz;l commitments to supporting staffs in Ramkhamhaeng
University was in the high level.

3. The relationship between personal factors with the working life quality and the
organizational commitments to supporting staffs in Ramkhamhaeng University was
founded that personal factors include gender, age, level of education level, marital stouts

and working experience were not relate with the organization as 0.05 significant level.

4. The relationship between the working life quality and the organizational
commitments to supporting staffs in Ramkhamhaeng University was founded that overall
working life quality was positively relate with the organization commitment as 0.05

significant level.





