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In this thesis, the researcher investigates (1) the levels of the factors of
work performance motivation of Church of Christ in Thailand school
personnel in Bangkok Metropolis. The researcher also studies (2) the levels of
organizational commitment of the personnel under study in addition to (3) the
relationships between motivational factors in job performance and the
organizational commitment of the personnel under study.

Using the method of stratified sampling, the researcher selected a

sample population consisting of 262 Church of Christ in Thailand school
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personnel. The instrument of research was a five-rating scale questionnaire
couched at the reliability level of 0.955 and 0.897.

Techniques of descriptive statistics used in the analysis of the data
obtained were percentage, mean and standard deviation. Pearson’s product
moment correlation coefficient was also employed for testing purposes.

Findings are as follows:

1. The motivational factors of the personnel under study were overall
evinced at a moderate level. When considered each aspect, it was found that
organizational pride and self-awareness were at a high level. The other aspects
that were at a moderate level were, job advancement and stability,
opportunities for potential development; job freedom; income and benefits;
social relations, and administrative characteristics concerning employment.

2. The organizational commitment factors of the personnel under study
were overall evinced at a high level in descending order were intentions to be
devoted to the schools, desire for continuation of employment at the schools,
and feelings of belonging vis-a-vis the schools.

3. Finally, the researcher determined that job performance motivational
factors were positively correlated at the statistically significant level with

organizational commitment at a moderate level (r = 0.514).





