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The main objective of this study is to study adminnistrative development
role of llocal leaders. The population of this study were 217 local leaders selected
from thirteen districs and two subdistrics in Kalasin Province. The purpose of this
research were to study the adminnistrative development role and to search for
factors affecting the role of local leaders. And also to exammine relevant problems

of the role.

The selected factors for studying were social and economic backgrounds
, leadership , external communication with peoples and organizations outside the
leaders villages. The data was conducted by us.ing questionnaires. The collected
data was processed by computer using ststistical package for the social science

(SPSS/PC+). The statistical tests applied in data analysis were frequency
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distribution , percentage and chi-square technique. The research findings were as
follows :

1. The social and economic backgrounds did not have significant
relationship with adminnistrative development role of local leaders.

2. There were significant relationships between the leadership and
adminnistrative development role of local leaders.

3. The external communication did not have significant relationships
with adminnistrative development role of local leaders.

According to the local leaders's views , the problems of adminnistrative
development role of local leaders are as follows :

1. Lack of budget.

2. Misunderstanding of people about adminnistrative development role
of local leaders .

3. Inadequate knowledges and understanding of local leaders about their
role.

Some suggestions for local leaders about their adminnistrative
development role are as follow :

1. There should be an extension program for local leaders training.

2. Benefits and welfare for local learders should be increased.

3. Budget and relevant equipments should be more supported than

before.
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