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Abstract 24477 1

the level of opinions affecting on the perceptions of learning organization of people in King
Mongkut’s Institute of Technology Ladkrabang. 2) to compare personal factors are gender, age, level
of education, work position and period of working affecting on the perceptions of learning
organization of people in King Monkut’s Institute of Technology Ladkrabang. The total samples are
114 persons come from simple random sampling. The results from questionnaires are analyzed by
statistical program. The statistics used were percentage, arithmetic mean, standard deviation, t-test
and One-Way ANOVA
The research found that
1) The level of opinion of sample group affecting on perception of learning organization in
overall is moderate level. When it considers in cach views scperately are moderate level from
much to less is learning dynamic, technology application, pecople empowerment, organization
transformation and knowledge management.
2) Personal factors are gender, age, level of education, work positon and period of working are
difference, there are level of opinions of sample group affecting on perception of learning

organization are not different at significant level of 0.05.



