o T
unange
= Y o = =) y
N1TANYI “fni’}!.ﬂ31%1“!@31]33&11‘1«!W'ﬂfﬂimiEJllﬂ’)']ﬂJ‘Wi@lJLLiQQTHﬂWﬂQ@]ﬁTWﬂﬁSN
R ~ =3 A o 4 A
ATUADE IiﬁQTHQG\fﬂ‘ﬂﬂ551!11!uﬂﬂ@ﬂﬁ1ﬁﬂiiuﬂ1ﬂmu@” N'J@li)‘liﬁzﬁﬁﬂ 2 ﬂi:’;ﬂﬁ o
A o L4 = a aa A =2 [ ~
1) !W’f]']&ﬂﬁ']%ﬁLLﬁg‘l]§$L3J1J|Nﬁﬂ1§‘]JQ‘UGNWM“U?NLLSNTLWIW'\Hﬂ'ﬁﬁlﬂ'ﬁ]‘]ﬁﬂ HangaIMIMIEUAIIY
kY EURR ! Y =) Y @ A
“WiBﬂJLLﬁZ!Lﬁ\‘]\‘nu‘VIVhJNTHﬂ']iPJﬂ?J‘UﬁJ Hanga T ﬂ"lil,@l'iEJlIﬂ’J'm‘Wﬁﬂ?J‘MﬂﬂHEJW@JH'W\I?J@LﬁQQ']H
Tandadigu  2) ensudinnudesns lywuezgilasiavewssnunagaamnssui
= ¥ L o A o T o @ 3 k4 ' Y o
NYIVINUNTININIU $W6H1vlﬂ'€Iﬂ15W%Ju1ﬂﬁﬂfiﬂi “ANTINTIUATIUNT BUNDIIN T
' = A Y a Vo v oy ¥ Y A
NMAYATINNTTN” ﬂqwﬂig%"lﬂiﬂﬁﬂ‘HW A9 HUIUTT [IANIT  HINUTUAUN L‘l]TVi‘L!']‘V]FhU
] o 9 R o t 2 =Y
ﬂﬁWﬂTﬂiNH'}JﬂlmzﬁjN"luﬂTiNﬂﬂ‘]J‘SZU maﬂiwmQﬂﬁmﬂsmmuﬂummwuﬂuuﬂu
gAEINNIIUMATE 31U 240 AY
= i Y a 9 as a 9 kY 9 A [ o
NANIIANET WU Q‘Uﬁ’ﬂﬁ/ Ejﬁ]ﬂﬂﬁ/ NINUIAUD Llﬁ%ﬁ'lﬁu'mﬁhﬂﬂiWEﬂﬂiNigHﬂ
= = Loy ¥ o Yt -3 ,
3Jﬂ’)13JWQW@1§]1Hﬂ'IHﬂTIlI:I} AITUAIUTD szﬂ')'lﬂJGIf'll‘!'liUu"U@\?QﬂN']uﬂTiPjﬂ’f)‘]_ﬁil’sj\‘lﬂ’l"l
P 1y 8 =l 1 o 1 A @ o W aa st o [ Qs
@'W‘IMNWNﬂWiFjﬂﬂUiN Tﬂﬂﬂﬂ’ﬂulmﬂ@nﬁﬂu’E]f)'l\?iluﬂﬁ'lﬂﬂgﬂﬁﬁﬂﬁﬂﬁa‘iﬂﬂ 0.05 @MYy
s = ald' v =2 VoY oA 9o LY Y v £y A
$ﬂ‘Uﬂ'J'13JW\‘]W?)GlWIJ'l’N@‘V]WTHﬂTiF\lﬂ@‘USlIﬁ@@‘U?WTﬁ HIANIT NIV URINUN uazm‘ﬂmwhﬂ
) o FY ' s A A
ninensuybd  Teesauuazmmiziivedluszauihunans Jyrwasedassanmumnniga

~ =8 [ = 1 dy o [ 4
19 igﬂgnﬂ'ﬂl‘!ﬂ'ﬁNﬂﬂﬂﬁﬂﬁlﬂ‘lﬂlwt’}ﬁwa bluﬁ'J‘Ll"U'E]QL‘H@W'lsl.uﬁﬁﬂq@lﬁﬂﬂﬂlﬂﬂﬂ'ﬁﬂ‘ﬂihﬂ'lu

4 ' o o ] ar
m3lfinTeaiioanns mslddwinedengumaediuans uasiaueuug Iiimsinousundngns

= Y ' ¥ o v 2 A S Y Y w =
WliﬂﬂJﬂ'J’]iJWi'ﬂuﬂ@ul‘]ﬂ'ﬂ%ﬂuﬂ'\ﬂ@ﬁﬁ’l‘ﬁﬂﬁil‘ﬁﬂqﬂ “ﬁﬂuﬂigiﬂ%uﬁ'ﬂW!"U’ﬁﬂﬂ'ﬁ”ﬂ'ﬂﬂiﬂ

a2

4
=

1y [~ kY ] = P! 9 ] P 9
‘lmnmﬂumﬁmuswmﬂ ﬂﬂifﬂ lla%ﬂﬁﬁjﬂﬂ’n&l'ﬂﬂﬂu LWiww"lﬂmmwugmmumzmn

Ugianueselulsesnugaaimnssy
ABSTRACT

198453

The study on The Analysis and Evaluation of Workforce Preparation in
Industries: A Case Study of Enterprises in Northern Region Industrial Estate; aims to
1) analyses and evaluate the working of workforce whom passed and were not pass
the training course “Workforce Preparation in Industries” by Lumphun Provincial
Center for Skill Development, and 2) to know the requirements, problems and
constrains of industrial workforce related to their works. The study covers executives,
managers, chiefs, HRD staff and trained workforce in one automotive industry. Total
sampling is 240. The results will bring to develop the said course.

The study shows that the executives, managers, chief and HRD staff more
satisfy on the knowledge, capability and proficiency of the trained workforce than the
untrained. In the other hand, the workforce satisfied these people in the medium level.
Their problems are the short time period of the training and lack of the courses on the
mechanical orientation and English technical term orientation. The continuing of the
course is their suggestions. It’s benefit to them for physical and mental preparation to
realize the fundamental on the working in industries.





