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This research aimed at 1) studying the levels of employees’ empowerment and 2) to test
hypotheses on the differences of demographic socio-economic status affected the differences of
the levels of employees’ empowerment the data were collected through 57 samples by
questionnaire. The statistics had been employed to use were frequencies percentages means and
standard deviation in describing the data. And F and T were used was used in estimating the
dependent variable from independent variables. The results of the research were 1) the levels of
employees empowerment as a whole was found falling in “moderate” and in aspect physical ,
intellectual and in aspect physical , intellectual and emotional involvement were falling in
“high”. However the aspect of belonging was falling in “less” and 2) To test hypotheses it was
found that the levels of employees empowerment were significantly differences sig = 0.05 on the
differences in age , marriage status , work position were factors affecting the levels of employees

empowerment especially in D.M. Intercommunication Co., Ltd.
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