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ABSTRACT
An Educational Comparison of the Lecturers
at the eight Faculties of Dentistry

which belong to the Commission on Higher Education , Ministry of Education Affairs

Ms. Korakot Chaichompoo

Policy and Planning Section, Faculty of Dentistry, Chiang Mai University

This study is an analysis and comparison of the education of the lecturers of the eight
Faculties of Dentistry which belong to the Commission on Higher Education, Ministry of Education
Affairs to be used by the administrators’ team at the Faculty of Dentistry, Chiang Mai University. It
includes data on the education of lecturers for the administrative team to consider in developing plans for
staff numbers and professional development of lecturers at the Faculty of Dentistry, Chiang Mai
University. These data may also be used for budgetary planning and for the allocation of scholarships for
the lecturers. The details of education date to 2005, categorized according to age groups, and include data
about lecturers who have left and moved to other institutes between 2001 and 2005, lecture§ who are
expected to retire between 2006 and 2010, the number of lecturers who are expected to graduate with MS
or PhD degrees and those who are likely to become Diplomates of one of the Thai dental specialty boards
between 2006 and 2008. The analysis of the data is expressed in percentages and the results are presented
in tables, with explanations. The results of the study indicate that the ratio of lecturers to students was too
low according to the standards of the Office for National Educational Standards and Quality Assessment.
Among national universities, Chulalongkorn University had the most favourable ratio, followed, in
descending order, by Prince of Songkla University, Mahidol University, Khon Kaen University, Chiang
Mai University, SrinakharinWirot University, Thammasat University and Naresuan University. The
number of lecturers who have left and moved to other institutions from 2001 to 2005 was highest at
Thammasat University, followed, in descending order, by SrinakharinWirot University, Prince of Songkla
University, Naresuan University, Chiang Mai University, Khon Kaen University, Chulalongkorn
University and Mahidol University. Every university showed a high rate of movement of DDSstaff to
other institutions. Mahidol University had the highest number of lecturers expected to retire between
2006 and 2010, followed, in descending order, by Chulalongkorn University, Chiang Mai University,

SrinakharinWirot University, Prince of Songkla University and Khon Kaen University. No data on
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expected retirees was available for Thammasat University and Naresuan University. Of the lecturers who
were expected to graduate with MS or PhD degrees, or who were likely to become Diplomates of one of
the Thai dental specialty boards from 2006 to 2008, Thammasat University was expected to have the
highest number of PhDs., followed, in descending order, by Khon Kaen University, SrinakharinWirot
University, Naresuan University, Prince of Songkla University, Mahidol University, Chulalongkorn
University and Chiang Mai University. SrinakharinWirot University was expected to have the highest
number of Master’s degrees, followed, by Naresuan University, Thammasat University, Chiang Mai
University, and Prince of Songkla University, then Khon Kaen University and Mahidol University at the
same level and Chulalongkorn University with the lowest number. This study recommends that the
development of the lecturers’ education should be a five-year or ten-year process. Furthermore,
administrative development should provide enhancement of lecturers’ opportunities in their career path
and in career development. Where employing new lecturers is concerned, the Faculty should set a policy
of favouring lecturers from the northern region, to reduce the likelihood of movement at an early stage,
and of providing high quality welfare and emolument. Positive support and encouragement should be
provided for further study towards the MS and PhD degrees. Therefore, the Faculty should have its own
plan to develop MS and PhD programs. The Faculty should lower the number of teaching hours per
lecturer and increase the numbers of special lecturers from other institutions. A further recommendation

is that there should be no tuition fee for lecturers studying at this Faculty.





