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Abstract

Independent Study Title Motivation in the work performance of teachers of
Nongnoprachasun School under The Provicial Administrative

Organization of Khon Kaen

The Researcher Tanakit Tanchawalit
Level of Study Master of Education (Educational Administration)
Academic Year 2010

\

Independent Study Advisor ~ Dr. Noppawan Chaodumrongsakul
247913

The purpose of this study was to explore motivation in the work performance of
teachers of Nongnoprachasun School under the provincial administrative organization of Khon
Kaen.The population were 38 teachers of Nongnoprachasun school. The variables included 10
motivations in the work performance: achievement, recognition, nature of the work, responsibility,
carrier promotion, policy and administration, supervision, interpersonal relation with supervisor,
interpersonal relation with peers, and working condition. The instrument was the questionnaire
constructed by the researcher with an index of 1.00 item — objective congruence and .97 reliability.
The data were analyzed using percentage, mean and standard deviation.

The results were as follows:

An overall motivation in the work performance of teachers Nongnoprachasun school
under the Provincial Administrative Organization of Khon Kaen was high. There was more
motivation in interpersonal relation with supervisor than with peers followed by supervision,
achievement, recognition, working condition, policy and administration, responsibility, nature of

the work, and career promotion respectively.
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