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The purpose of this study are twofold. First, it appraised the efficiency
of the nurse performance in the division of medicine, police general hospital
in four aspects: technical competency, interpersonal relations and
communication skills, instruction and administration ability, and research
capability. Second, it identifies factors assumed to influence such efficiency.
The study has shown the following:
I. The efficiency in performing duties of the studied group in ranked high
2. One out of three factors personal status in term of serving time, rank,
salary level and on-duty ward is found to have influence over the efficient

performance of those nurse.
3. If can be concluded from the study that other factors, besides the

studied ones, should be explored. Job satisfaction among the nurses should be
encouraged. Positive attitudes towards nurse professional should be established

among nursing personal and the public.





