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The objectives of this research were 1) to study the level of empowerment for the 
personnel of the Office of the Private Education Commission, Office of the Permanent 
Secretary, Ministry of Education. This study were divided into the individual level, team level 
and organizational level.  2) to compare the level of empowerment for the personnel of the 
Office of the Private Education Commission into the individual level, team level and organizational 
level. Sampling was the personnel of the Office of the Private Education Commission, Office 
of the Permanent Secretary. The sample size was 132 respondents,  Sampling method was a 
stratified random sampling. The questionnaire was used for collecting the data. The research 
data analysis was carried out by descriptive statistics percentage, mean, standard deviation, 
t-test, and one-way ANOVA. 

The research’s findings were as follow: 

1. The level of the empowerment for the personnel of the Office of the Private 
Education Commission of individual level, team level, and organizational level were at high level. 

( X = 3.89 S.D = .43, X = 3.89  S.D = .49, X = 3.73  S.D = .43  respectively)   

2. The empowerment for the personnel of the Office of the Private Education 
Commission was not different among gender, age, tenure status, and group work practice. 
The personnel empowerment were different among years of experience working and 
educational level at .05 level of statistical significant. The personnel who had over bachelor 
degree was higher empowerment level than those who graduated bachelor degree and lower 
bachelor degree, and those who had 1-5 years work experience was high average 
empowerment more than 16-20 years. 
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