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The purposes of this research were 1) to study the levels of personnels’ learning 
organization of The Judge Advocate General's Department Officers under The Office of 
Permanent Secretary, Ministry of Defense, in five categories such as personal mastery, 
mental model, shared vision, team learning and systems thinking 2) to study factors affecting 
the personnels’ learning organization in personal characteristics, working involvement and  
attitudes toward learning organization. The samples were 177 persons of personnels who 
were working in The Judge Advocate General's department. The instruments used were 
questionnaires regarding concepts of learning organization of Senge.The statistics used in the 

analysis of the data were percentage (%), average ( x ), standard deviation (S.D.), median, 
mode, one - way analysis of variance (one-way ANOVA) and Multiple Linear  Regression.
  The search findings were as following :  
  1.The levels of personal  learning  organization  in  general  were  found  in  
“high”  level and were also found in  “high”  in  each categories of  learning  organization.  But 
it was  found different in average of levels of  personal  learning  organization. These were 
highest found in categories of personal mastery. It was followed by mental model, team 
learning, shared  vision and  system  thinking , respectively. 
  2.To  test  hypotheses, it  was  found  that  the  differences  in levels  of  personal  
learning organization were significantly affected the differences in age, education,  time  in 
position, experiences  in  training  and  seminars,  attendances in  meeting,  participation  in 
planning and implementation, satisfaction in  management proud in working and  proud  in  to  
be  military.
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