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The Relationships between Effective Leadership and Organization
Management Efficiency of Food Exporting Businesses From Thailand
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Abstract

The purpose of this study was to test the relationships between effective leadership
and organization management efficiency of food exporting businesses from Thailand to Japan.

Questionnaires are used for collecting data from 154 executives of food exporting businesses.
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The statistics used for analyzing the collected data were multiple correlation analysis and multiple
regression analysis. The result showed effective leadership in terms of power motives ,driving and
achievement motivation had positive relationships with and effects on organizational management
efficiency as a whole. In conclusion, food exporting businesses should focus on developing
effective leadership of executives in order to create an organization management efficiency, and

correspond effectively to various dynamic situations. This could build a competitive advantage of

the organization as well as promote sustainable growth and development.
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